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Salamanca City School District And
Consolidated Services Unit
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THE CITY SCHOOL DISTRICT OF THE CITY OF SALAMANCA, NY
AND
CONSOLIDATED SERVICES UNIT
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ADDITIONAL FUNDS THEREFORE,
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PREAMBLE
The Superintendent of Schools of the City School District of the City of Salamanca,
New York has recognized the Consolidated Service Unit as the exclusive representative
for the purpose of collective negotiations and the settlement of grievances of employees of
the City School District of the City of Salamanca, New York in the following unit:
Included: Secretarial Staff, Teacher Aides, Monitors, Auto-Repairman Helper/Bus
Driver, Automotive Mechanic, Certified Occupation Therapists Assistant,
Groundsman, Nurses, Building Maintenance Persons, Volunteer Program
Facilitator, Home School Coordinators and any of the above positions that
are Part-Time.
Excluded: All other employees
It is the mutual intent of the District and the Organization that they and the
employees shall adhere to and faithfully perform the provisions of this Agreement and
provide the highest standards of service to the Community.
Therefore, the District and the Organization now agree to the following:
1.1.1
ARTICLE 1. PERTAINING TO THIS AGREEMENT
Section 1.1 Definitions
"District" means the City School District of the City of Salamanca, New York and
applies to all persons (e.g., the Superintendent of Schools, administrators,
supervisors) and bodies (e.g., the Board of Education) properly authorized to
act on behalf of the District.
1.1.2 "Board" means the Board of Education of the District and applies only when it is
intended that the Board itself shall act or refrain from action.
1.1.3
1.1.4
1.1.5
1.1.6
"Superintendent" means the person appointed by the Board to serve on a
regular or acting basis as the Superintendent of Schools.
"Supervisor" means the employee's immediate supervisor. The Superintendent
shall from time to time give written notice to each employee in the negotiating
unit of the title of the pos~tion, which has the responsibility of immediate
supervision of the employee's position. Copies of such notices shall be given to
the Organization.
"Organization" means the Consolidated Service Unit.
"Employee" means a person who is serving in a position included in the
negotiating unit, but does not mean such an employee who is a temporary
employee. .
1.1.7 "Party" means the District or the Organization.
1.1.8 "Parties" means the District and the Organization.
1.1.9 "Agreement" means this Agreement, all appendices referred to in this Agreement,
and all amendments to this Agreement.
1.1.10 "Amendment" means a change in the provisions of this Agreement made during
it's term by mutual consent of the parties.
1.1.11 "Fiscal year" means the period which begins at 12:01 a.m. on July 1 of each
year and ends at midnight on the next following June 30.
1.1. 12 "Active payroll" means those employees who are being paid for actually working
or for paid time off allowed by this Agreement. An employee who is on layoff or
who is on unpaid absence is not on the active payroll.
1.1.13
1.1.14
1.1.15
"Execution date" means the date on which the duly authorized representatives
of both parties signed this Agreement but, if the parties' representatives signed
on different dates, then it shall be the date on which the last of them signed.
In either case, the execution date so determined shall be noted in the space
provided therefore under the heading "SUBSCRIPTION" of this Agreement.
Giving notice to the District means giving notice in writing to the
Superintendent or the District Clerk by delivering it to one of them in person
or by sending it to one of them by registered or certified mail or telegram
addressed to one of them at the City School District of the City of Salamanca,
New York, 50 Iroquois Drive, Salamanca, New York 14779.
Giving notice to the Organization means giving notice in writing to the
President of the Organization by delivering it to him in person or by sending it
to him by registered or certified mail or telegram addressed to him at his home
address as shown on the books of the District.
1.1.16 "Unit" and "Negotiating Unit" each mean the employer-employee negotiating
unit recognized by the Board as set forth in the Preamble of this Agreement.
1.1.17 "Temporary employee" means both: (i) an employee hired to replace an
incumbent employee who is on leave of absence, is on vacation or is otherwise
unavailable for the performance of his duties; and (ii) an employee hired to fill
a position which itself will exist only on a temporary basis by reason of the
source of its funding or for other reasons.
1.1.18 "School Business Official" means the person appointed by the Board to serve on
a regular or acting basis as School Business Official of the District.
1.1.19
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CSU negotiating team shall be comprised of 3 at large representatives, union
President and any legal representation.
The District negotiating team will be comprised of the Superintendent,
Business Administrator, 2 Board members and legal representation.
The teams may operate with fewer members if they desire.
Section 1.2 Term
1.2.1 The term of this Agreement begins at 12:01 a.m. on July 1, 2001 and ends at
midnight on June 30, 2004.
1.2.2 Each provision of this Agreement goes into effect when the term of this
Agreement begins and goes out of effect when the term of this Agreement ends
unless the provision in question expressly states a different beginning or ending
date in which case such different date shall apply.
Section 1.3 Internretation and Lee:al Effect
1.3.1 Except when this Agreement says otherwise the following rules apply in
interpreting this Agreement:
(a) A word in the masculine gender applies also in the feminine.
(b) A word used in the singular number applies also in the plural.
(c) This Agreement speaks as of the time it is being applied.
(d) Each provision in this Agreement is severable from every other provision.
(e) Language in this Agreement is construed as strictly against one party as
any other. It is immaterial which party suggests it.
(f) Each lettered appendix referred to in this Agreement (for example,
"Appendix A") is a part of this Agreement and is incorporated in this
Agreement by this reference.
1.3.2 This Agreement constitutes the entire and complete record of the binding
commitments between the parties. From and after the Execution Date of this
Agreement, no other document shall constitute a binding commitment between
the parties unless it is (i) dated on or after such Execution Date and (ii) signed
by a duly authorized representative of each party.
1.3.3 No provision of this Agreement shall be interpreted so as to be in conflict with
any provision of law. If this Agreement requires a party or a person to do
anything that is prohibited by law, the obligation is invalid, but all other
obligations imposed by this Agreement remain valid.
1.3.4 All customary and/ or traditional provisions of policy, regulations, and rules as
have been in effect in this district shall continue even though they may not
formally be mentioned in this Agreement.
1.3.5 Except when a particular provision of this Agreement expressly says otherwise,
no provision of this Agreement shall be construed to require the District to
guarantee to any employee any type, amount or period of work.
1.3.6 Any provision of this Agreement which refers to a law, rule or regulation is
intended to be and shall be interpreted as being only a descriptive summary of
such law, rule or regulation. With r~spect to the subject matter of any such
provision of this Agreement, it is the intention of parties that the provisions of
the cited law, rule or regulation shall control.
3
1.3.7
1.4.1
1.4.2
1.5.1
1.5.2
1.5.3
2.1.1
4
Any individual arrangement, agreement or contract between District and an
employee heretofore executed shall be subject to and consistent with the terms
and conditions of employment expressed in this Agreement. If an individual
arrangement, agreement or contract contains any terms or conditions
inconsistent with this Agreement, this Agreement shall be controlling.
Section 1.4 Amendments
During the term of this Agreement, neither party shall have the right to insist
upon negotiating any matter whether or not referred to in this Agreement but if
the District unilaterally changes terms and/ or conditions of employment during
the term of this Agreement, the District will negotiate with the Organization on
the impact of the changes if Organization so requests. However, either party
may propose an amendment to this Agreement and the other party mayor may
not agree thereto.
No provision of this Agreement may be deleted, waived or changed, and no
provision may be added to this Agreement by implication or by any other means
other than a written and dated amendment to this Agreement signed by
authorized representatives of each party.
Section 1.5 Nee.:otiations of a Successor Ae:reement
If either party desires to negotiate a successor to this Agreement, it shall notify
the other party in writing not later than February 1 of the last fiscal year of this
Agreement. Collective negotiations with respect to the successor agreement
shall begin not later than March 1 of the last fiscal year of this Agreement.
If notice is given pursuant to paragraph 1.5.1 of this Agreement, the parties
shall simultaneously exchange proposals on a mutually convenient date. Such
proposals shall be in the form of specific additions to, deletions from, or
replacements of the language of this Agreement.
Any time limit specified in this Section 1.5 may be extended by mutual consent
of the parties. Neither party shall withhold its consent unreasonably.
ARTICLE 2. DISTRICT-ORGANIZATION RELATIONS
Section 2.1 Managerial Rights
The District reserves and retains solely and exclusively all of its inherent rights
to manage the District except as those rights are expressly limited by this
Agreement. The sole and exclusive rights of the District include but are not
limited to: Its right to establish, continue, change, or abolish any or all of the
District's policies, practices, rules, regulations and procedures; to determine the
number, location, hours and types of its operations; to determine to what extent
the required work shall be performed by employees covered by this Agreement;
to determine the number, classifications and duties of employees to determine
the necessity for filling a vacancy; to determine the methods, processes,
equipment and materials to be used in the District's operations; to judge the
efficiency and competency of employees; to establish and maintain ajob
evaluation program; to establish and change work schedules for employees
covered by this Agreement; to assign employees covered by this Agreement to
work assignments; and to establish and change the work week for employees
covered by this Agreement; to select, hire, direct, transfer and promote
employees; to layoff, terminate and otherwise to relieve employees from duty for
lack of work or other reasons; to establish, change and enforce rules for the
conduct of employees; and to take such other measures as may be determined
by the District to be desirable for the successful operation of its schools and
programs.
All terms, conditions, and rights of employment not covered by this Agreement,
and not protected by the New York Civil Service Law or the Taylor Law shall
continue to be subject to the Board's discretion and control and shall not be the
subject of negotiations until the commencement of negotiations for a successor
to this Agreement.
2.1.2 Any act which this Agreement requires to be carried out by the Superintendent,
the School Business Official for Business & Personnel, or a Supervisor may be
carried out by another person designated by the Board or the Superintendent to
act in such person's place.
2.1.3
2.2.1
2.2.2
2.2.3
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The Organization will permit the District to use employees paid through state or
federal funds not distributed through the school district treasurer (ex: CETA,
JTPA, etc.) provided that the use of these employees does not result in the layoff
of a unit employee or in the filling of a non-temporary vacancy with a state or
federally paid employee. Nothing in this paragraph prevents the use of a state
or federally paid employee to replace unit employees when they are temporarily
absent.
Section 2.2 Ore:anization Rie:hts
The District continues to recognize the Organization as the exclusive
representative of the employees in the negotiating unit for the purpose of
collective negotiations and the administration of grievances. Such recognition
shall continue for the maximum period permitted by law.
When school personnel are on duty, the Organization shall be allowed the use of
rooms in school buildings for Organization meetings if such rooms have not
previously been reserved for other use. The Organization shall follow the same
procedures for reserving such rooms as are required of other school-related
bodies.
The Organization may use the inter-school mail facilities and boxes to inform
school employees of Organization meetings and other functions, but not for
sending material in support of or opposition to candidates for public office or
which is critical of any employee or official of the District. A copy of each item
sent through the school mail or put in school mail boxes must be submitted
simultaneously to the Superintendent's office.
2.2.4
2.2.5
2.2.6
2.3.1
2.3.2
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Except to the extent required by law, the Superintendent will not negotiate with
any employee organization other than the Organization respecting the terms and
conditions of employment of employees in the negotiating unit.
Not later than the fifteenth consecutive school day after the Executive Date of
this Agreement, the District will furnish to the Organization ten copies of this
Agreement plus one for each employee. Distribution of employee copies will be
made promptly by the Organization. From time to time the District will give the
Organization additional copies of this Agreement for distribution by the
Organization to each new employee as soon as practicable after he begins work.
The District will make one deduction each pay period for Association dues from
the wages of those employees who have filed with the Business Office signed
authorization forms therefore. These deductions shall be continuous until such
time as the employee cancels them in writing. From the wages of each employee
who does not have a dues deduction authorization form on file, the District will
make one deduction each pay period for agency fee. Any employee regularly
scheduled to work less than twelve (12) hours per week shall not be required to
pay agency fee. Not later than July 1st of each fiscal year, the Association shall
certify in writing to the Board office the amount of any change in Association
dues or agency fee for that fiscal year.
Section 2.3 Grievance Procedure
A grievance is a claim that an act of the District has violated this Agreement, but
a grievance cannot be submitted with respect to any matter which the law
requires to be handled by some procedure other than this grievance procedure.
A grievance can be submitted by the Organization, (i) if the grievance is a claim
that a provision of this Agreement which grants a right to the Organization as
such has been violated, or (ii) if the grievance is a claim that a provision of this
Agreement has been violated by an act of the District which affected all or
su bstan tially all of the employees in the unit.
The purpose of the grievance procedure set forth in this Section 2.3 is to provide
an exclusive method for resolving grievances. Therefore, before submitting a
grievance to arbitration, an employee shall consider whether his complaint
abou t the District's act could be resolved by commencing a proceeding before a
judicial, administrative or legislative body or person. If it could be so resolved,
the employee should decide between submitting a grievance to arbitration or
commencing such a proceeding because it is agreed that:
(1) submitting a grievance to arbitration bars the employee and the Organization
from then or later commencing any judicial, administrative or legislative
proceeding involving the same act of the District as is the subject of the
grievance; and
(2) commencing a judicial, administrative or legislative proceeding bars the
employee and the Organization from then or late submitting a grievance to
arbitration involving the same act of the District as is the subject of the
proceeding.
2.3.3 A written grievance must be submitted on the form shown in Appendix A.
2.3.4 An employee shall perform all duties as instructed even though he may feel
himself aggrieved.
2.3.5 If an answer is not given on or before the last day of a time limit set forth in this
Section 2.3, the grievance may be appealed as though the answer had been
given on such last day. .
2.3.6
2.3.7
2.3.8
In all cases of time limits provided in this Section 2.3, the computation of
working days shall exclude Saturdays, Sundays and paid holidays set forth in
this Agreement. It is essential that the time limits set forth in this Section 2.3,
be strictly adhered to by the parties and the employees. However, the parties
may by mutual consent extend any such time limit, provided that any such
extension is evidenced by a written memorandum, dated and signed by an
authorized representative of each party. Consent to an extension must not be
withheld unreasonably by either party.
Nothing contained herein will be construed as limiting the right of any employee
having a grievance to discuss the matter informally with any appropriate
representative of the District and having the grievance informally adjusted
without intervention of the Organization provided the adjustment is not
inconsistent with the minimum terms and conditions of employment set forth in
this Agreement. In the event that any such grievance is so adjusted, while it
shall be binding upon the aggrieved employee and shall in all respects be fmal,
it shall not create a precedent or ruling binding upon either party. .
The purpose of the meetings required or permitted at Steps One, Two, and Three
is twofold. The fIrst purpose is to bring out all the facts relevant to the
grievance. The Organization, the District, the grievance and all persons who
have knowledge of such facts are obligated to bring them forth at such meetings.
The second purpose is to explore possible settlements of the grievance.
2.3.9 A grievant is entitled to be accompanied at all steps of the grievance procedure
by Organization representatives.
2.3.10
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Step One. To begin the processing of a grievance, the grievant must orally state
his grievance to his Supervisor. This must be done not later than the flfteenth
working day after the day on which took place the District's act that is the
su bject of the grievance. If an act of the District may be considered to be a
"continuing act", then the grievant must submit the grievance on the fifteenth
working day after the day on which the "continuing act" began. A grievance not
submitted on or before that flfteenth working day is barred and the District
need not consider it. The Supervisor shall meet and discuss the grievance with
the grievant within five (5) working days after receipt of the oral grievance.
Others who have knowledge of the matter shall also meet with the Supervisor if
he so requests. The Supervisor shall give to the grievant the Supervisor's oral
answer to the grievance not later than the tenth working day after the day on
which the grievance was orally submitted.
2.3.11
2.3.12
2.3.13
2.3.14
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Step Two. If the grievant is not satisfied with his Supervisor's answer, the
grievant must in writing so notify the School Business Official for Business &
Personnel not later than the tenth working day after the day on which the
grievant was given the Step One answer. If the notice is not given on or before
that tenth working day, the grievance is deemed settled by the Step One answer
and the District need not consider it further. The School Business Official for
Business & Personnel shall meet and discuss the grievance with the grievant
and the Supervisor within five (5) working days after receipt of the written
grievance. Others who have knowledge of the matter shall also meet with the
School Business Official for Business & Personnel if he so requests. The School
Business Official for Business & Personnel shall give to the grievant the School
Business Official for Business & Personnel's written answer to the grievance
not later than the tenth working day after the day on which the School
Business Official for Business & Personnel received the written notice.
Step Three. If the grievant is not satisfied with the School Business Official for
Business & Personnel's answer, the grievant must so notify the Superintendent
in writing by filling out all parts of the grievance form, signing and dating it,
and submitting it to the Superintendent's office not later than the tenth
working day after the day on which the grievant was given the Step Two
answer. If the notice is not given on or before that tenth working day, the
grievance is deemed settled by the Step Two Answer. The Superintendent shall
meet and discuss the grievance with the grievant and the Supervisor or the
School Business Official for Business & Personnel (or both) on the day the
Superintendent receives the grievance form or within five (5) working days
thereafter. Others who have knowledge of the matter shall also meet with the
Superintendent if he so requests. The Superintendent shall give to the grievant
the Superintendent's written answer to the grievance
not later than the tenth working day after the day on which the Superintendent
received the grievance form.
Step Four. If the grievant is not satisfied with the answer of the
Superintendent, the grievant may appeal to the Board of Education not later
than the tenth working day after the day on which the grievant was given the
Step Three answer. The Board shall review the grievance and render a
decision, in writing, within fifteen (15) working days after receipt of the appeal.
Step Five. If the grievant and the Organization are not satisfied with the Board's
answer, they must so notify the Superintendent by delivering to his office a copy
of a letter to the American Arbitration Association ("AAA") signed by the grievant
and the Organization President not later than the tenth working day after the
day on which the grievant is given the Step Four answer. If the letter is not given
on or before that tenth working day, the grievance is deemed settled on the Step
Four answer. The letter to the AM shall specifically identify the grievance to be
arbitrated and request the AAA to send to the Organization and to the
Superintendent a list of twenty (20) names of arbitrators available to hear the
grievance. Within ten (10) working days of the date on which each party
receives the list, each shall return its copy to the AAA with the names which are
unacceptable to the party crossed off and the remaining names, if any,
numbered in order of the party's preference. The AAA shall then name to be
arbitrator the person shown on the two lists as having the highest common
acceptability to the parties. If the AAA determines that the parties have not
mutually accepted an arbitrator from the list, the AAA shall send to each party a
second list of twenty (20) names and process will be repeated. If the AAA
determines that the parties have not mutually accepted an arbitrator from the
second list, the AAA shall name an arbitrator to serve, but he shall not be a
person who was on either of the lists. The arbitration proceeding shall be
governed by the Voluntary Labor Arbitration Rules of the AAA to the extent that
such rules do not conflict with this Agreement. The arbitrator shall grant or
deny the grievance presented to him by determining whether this Agreement has
been violated as alleged which determination shall be fmal and binding on the
parties and the employees. In making his determination, the arbitrator shall
interpret and apply the provisions of this Agreement, but he shall not add
thereto or subtract therefrom. The arbitrator may award an appropriate remedy
where he finds a violation of this Agreement. The fees and expenses of the
arbitrator shall be shared equally by the parties. If either party desires a
verbatim transcript of the proceedings, it shall cause the same to be made, shall
furnish a copy thereof to the arbitrator and to the other party, and shall pay for
the same. If both parties desire such a transcript, they shall share the cost of
the arbitrator's copy and shall each pay for its own copy. All other costs
incidental to the arbitration, including the compensation of witnesses, shall be
borne by the party, which incurs them.
ARTICLE 3. PERSONNEL PRACTICES
Section 3.1 Personnel File
3.1.1 An employee personnel fue (and for bus drivers, his driving record) is maintained
in the Superintendent's office. This fue contains the employee's record of
service with the District except for his health record, which is maintained in the
health office.
3.1.2
3.1.3
3.1.4
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An employee may inspect any of the fues listed in paragraph 3.1.1 of this
Agreement during the regular hours of the office which keeps the fue upon 24
hours advanced notice. The inspection must take place in the presence of the
responsible administrator or his designee. At the employee's request, the
Organization representative may be present during the inspection.
When an employee inspects a fue, he shall be shown the entire contents of the
fue except letters of reference and other pre-employment materials. He and the
Organization representative present, if any, shall each sign a log showing the
date of the inspection. The employee shall initial and date each item in the fue.
The organization representative present, if any, shall also initial and date each
item in the fue. The initials shall indicate only that the employee and
representative have seen the item, not that either agrees with the content of the
item.
Upon payment of the fee for copies set by Board policy, the employee shall be
given a copy of any item in a fue that pertains to him. An employee may submit
3.1.5
3.1.6
3.2.1
3.2.2
3.2.3
3.2.4
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a written and signed response to any item in such a file. If he does so, it shall
be stamped with the date it was submitted and attached to the item in question
in the file.
Before any document which comments on an employee's performance (e.g.,
letters from parents, reports from supervisors)--other than a document which
simply reports on the employee's attendance or absence and other than a
document originated by the employee--is put in his personnel file, two copies
thereof shall be given to the employee. He shall retain one copy. He shall date
and sign the other copy and return it to the Superintendent's office not later
than the fifth working day after he received it. That shall be the file copy, but if
he fails to so retum it, another copy shall be filed with a notation that the
employee did not return the copy sent to him. No document described in the
first sentence of this paragraph shall be placed in an employee's personnel file
unless it identifies by name the source of the comments on the employee's
performance.
When a document which comments on a former employee's performance is
placed in his personnel folder, a copy thereof shall simultaneously be sent to
the employee at his last address shown on the District's records.
Section 3.2 Vacancies
The provisions of this Section 3.2 apply only to vacancies or new positions
which:
(a) are in the negotiating unit,
(b) are not encumbered by another employee or are otherwise of a
temporary nature.
If the District decides to fill a vacancy or establish a new position of the type
described in paragraph 3.2.1 of this Agreement, the District shall post a notice
of the vacancy or new position which lists the job title, pay rate, minimum
qualifications, and work location involved and the date by which applications
must be submitted in order to be considered. The notice shall remain posted for
at least seven consecutive calendar days. A copy of the notice shall be sent to
the Organization President on the first day of posting. Within sixty (60) days of
a vacancy occurring, the district will either fill the vacancy or abolish the
position.
An employee in a lower-rated job who submits to the Superintendent's office a
written application for the job not later than the last day of the seven day posted
period will be considered for the job.
An employee who is transferred from one classification to another, or within
their present classification, whether voluntarily or involuntarily, will be given a .
trial period of 60 consecutive calendar days in the new job. During the trial
period he shall retum to his previous job whenever he so requests or the
Superintendent so directs.
3.3.1
3.3.2
Section 3.3 Miscellaneous Practices
The District will provide for a single payroll deduction per payroll period for a
credit union and a single payroll deduction per payroll period for tax-sheltered
annuities. Such deductions will be made for the entire succeeding school year
for employees who so authorize on District-provided forms in June. Such
deductions authorizations may be changed for the second semester of the school
year by submitting a written, dated and signed statement to the
Superintendent's office not later than December 15.
All employee pay will be deposited directly with either First Tier Bank and Trust,
Community Bank (Salamanca Branch), Cattaraugus County Bank, or
Cattaraugus County School Employee Federal Credit Union, as each employee
shall individually authorize in June on District-provided forms, which
au thorizations shall remain in effect for the succeeding school year.
3.3.3 If an employee in the negotiating unit accepts a promotion which removes him
from the unit, he thereby surrenders any rights to return to the unit by
bumping out an employee in the unit who is occupying a labor class or non-
competitive class position.
3.3.4
3.3.5
If, as a result of an unprovoked assault committed on an employee, while the
employee is acting in the course of his employment, the employee's clothing or
personal property (excluding money and securities) and including dentures, eye
glasses, hearing aids or similar bodily appurtenances not covered by worker's
compensation are damaged or destroyed, the District will reimburse the
employee for the reasonable value thereof.
Employees may indicate their interest in chaperoning when teachers are not
available by signing up at the high school office at the beginning of each school
year.
3.3.6 If criminal or civil proceedings are brought against an employee alleging that he
committed an assault in connection with his employment, the District shall
furnish legal counsel to defend him in such proceedings and shall provide to
him such other assistance as may be required by law.
3.3.7 No employee shall be dismissed for cause after the third anniversary of the
employee's last date of hire in his current classification until:
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(1) he has been given a written statement of the reason for his dismissal,
and
(2) he has been given a 'hearing on the dismissal within 10 working days
after the date on which he was given the statement, of reasons
provided that, not later than the fifth working day after he was given
that statement, he submitted a written request to the Superintendent
that he be given the hearing.
3.3.8
3.3.9
At the hearing the employee shall have the right to present witnesses on his
behalf and to confront witnesses against him. The employee shall have the
right to be represented by the Organization or one of its affiliates. The hearing
shall be before the Superintendent who shall make a written decision on the
dismissal and give it to the employee (and a copy to the Organization) not later
then the tenth day after the hearing.
If teacher aide jobs are abolished, those employees holding such abolished jobs
will be given first consideration when hiring additional help for which they are
qualified or replacements for similar jobs for which they are qualified.
It is recommended that, wherever administratively and economically feasible,
principals will consider the employment of monitors who are on the teacher aide
substitute as teacher aide substitutes.
3.3.10 Items on Bus Drivers
12
(1) After presentation of a completed expense sheet obtained from the District
Business Office, bus drivers will receive the appropriate meal allowance set
by the Board when students and teachers are eating a meal during an
extracurricular trip.
(2) When a student is to be confronted concerning an incident on a bus, the
bus driver may be present to state the facts known to him. After a student
has been written up three (3) times, an administrative review of the
situation v.rill be required. The driver shall be paid for his time spent at
student disciplinary hearings or conferences.
(3) When twelve month transportation employees are not available for summer
runs, such runs will be offered first ten month bus drivers who have, on
the Friday preceding the week of the run in question, notified the
Transportation Supervisor that they are available for summer runs in the
following week. Distribution of such runs among the available drivers shall
be as nearly equal as practicable.
(4) If the District requires a bus driver to attend a driving school, the District
will provide transportation to the school if requested by the driver. Any bus
driver who completes the twenty (20) hour course shall have their salary
increased $100.00 at the end of the 1st year. Drivers required to attend
the two (2) hours refresher course will be compensated at their current
hourly rate of pay.
(5) If a trip requires two drivers (ovemight) they will share equally (i) the
driving responsibilities and (ii) the total pay for the trip which will consist of
the trip time, times the extra trip rate plus a flat fee of $30/ day. Trip time
will be measured in accordance with present practice.
(6) All extra runs will be posted and filled on a rotating roster basis. Such
runs will be posted by 8:30 a.m. the day prior to the run unless the need
for the run is not known by then in which case it will be posted as soon as
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possible after it is mown. Drivers must sign up by 2:00 P.M. and will be
assigned by 3:00 P.M. of the day prior to the run. When an assigned driver
has to remove his name because of an emergency: (i) he will go to the
bottom of the roster, (ii) all other runs will remain the same, and (ill) the
drivers not assigned for a run will be given the opportunity to take the
vacant run in the order shown on the roster.
If the next driver on the roster is unable to drive a run which is posted with
less than twenty-four (24) hours prior to the start of the run, the driver will
not go to the bottom of the roster but will be assigned the next unassigned
run.
When a run is cancelled by the District, the driver assigned will be given
the next unassigned run. If a driver reports for work and the run is
cancelled, the driver will be paid the minimum trip wage and the above will
apply.
The District wishes to develop with the CSU, a Bus Driver rotation
procedure, which will be fair and equitable to eligible employees.
(7) Alcohol and Drug Testing
The Association and the District recognize alcoholism and drug abuse as
illnesses, which are treatable.
Employees who request diagnosis or treatment for alcohol or substance
abuse prior to a positive test will not jeopardize their rights or job security.
All such requests will be kept strictly confidential.
All costs for implementing the drug testing program will be bome by the
Distinct.
Drug testing procedures shall be consistent with the rights of employees as
established by statutory and case laws and state and federal regulations.
All information, interviews, reports, statements, memoranda, and all
records of all referrals, screening and confIrming tests shall be available
only to authorized District employees, and shall be held confidential with
the following two exceptions:
a) as required for compliance with state or federal regulations;
b) as required for appropriate disciplinary proceedings.
In all cases, the District shall authorize access to the aforementioned
information, etc. only to those employees for whom such knowledge is
essential to their job responsibilities.
Employees shall be paid for time spent on the testing and related
procedures, including traveling time to arid from the test site.
Employees may be required to submit to an alcohol or drug test only in
accordance with the provisions of applicable state or federal laws or
regulations.
The employer and the union agree to establish a mutually agreeable
referral program for the treatment of alcohol or substance abuse.
Eligibility for testing shall be limited to those defined by applicable state or
federal laws or regulations as being in the testing pool.
An employee's job or job security will not be jeopardized solely because
he / she is waiting for drug and alcohol test results.
Both the District and the Association recognize the use of alcohol and/ or
drugs to be a serious illness. In the event an employee tests positive and
the District determines that disciplinary action is not appropriate (said
determination to be made fourteen (14) days of the District receiving notice
of the test results) the employee shall:
a)
b)
voluntarily submit to a treatment program or
be referred by the District to a treatment program.
An employee shall be able to use his/her leave or accumulated days while
in treatment. If the employee does not have enough leave or accumulated
days to cover his/her stay in a treatment program, the affected employee
shall be able to use days from the Sick Bank to cover his/her length of stay
in rehabilitation. The District will maintain health insurance coverage for
an employee while he / she remains in a treatment program.
An employee can return to work to the position he / she held prior to
treatment only if he/she has been discharged by both a Substance Abuse
Professional (SAP) and the District's physician.
If either or both the SAP and the District's physician recommend that the
affected employee continue in a rehabilitation program after he / she returns
to work, said employee shall remain for the duration of the prescribed
rehabilitation program or otherwise face possible disciplinary charges.
Each year the District will consult with the Association in regards to the
designation of an approved laboratory for drug and alcohol tests. The
designation of any such laboratory is at the sole discretion of the District.
Each year the District will provide a comprehensive in-service program for
all safety sensitive employees on drug and alcohol prevention, regulations,
testing procedures, policies, etc.
3.3.11 Uniforms, coveralls and safety shoes with steel toes shall be purchased and
made available for the use of maintenance employees, groundsman, and 12
month transportation employees at the beginning of each school year.
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3.3.12 The groundman's snowmobile suit will be dry-cleaned at District expense at the
end of the winter season.
3.3.13 All items covered in any Agreement not altered by subsequent negotiations will
continue to remain in force.
3.3.14 Members of the Unit will be consulted before being transferred or assigned to a
different building, work assignment or work schedule. The District will provide
fourteen (14) days notice of such change except in the case of emergencies.
3.3.15 Long Service Stipend (this goes on the employees salary-cash payment):
Annually 10 and 12 month employees will be compensated:
$350 at 10 years
$700 at 15 years
$1050 at 20 years
$1400 at 25 years
Annually monitors will be compensated:
$250 at 10 years
$500 at 15 years
$750 at 20 years
$1000 at 25 years
3.3.16 A monthly labor/management meeting shall be held. Such meeting shall
include the union president, a steward from Prospect Elementary, Seneca
Elementary, Middle School/High School, Maintenance, Groundsman, 12 month
Transportation, and the Superintendent or his designee. They shall meet at an
agreed upon time and date each month unless both parties agree to cancel that
month's meeting.
3.3.17 The District will attempt to provide maintenance employee's with
training in the repair of major pieces of equipment purchased by the
District.
3.3.18 The District will provide winter gloves and summer gloves to
maintenance employees, groundsman, auto-repairman helper/bus driver, and
automotive mechanic. An allowance of up to $100.00 per year will be provided
for maintenance employees, groundsman, auto-repairman helper/bus driver,
automotive mechanic, to purchase winter-summer jackets and/or pants.
Reimbursement will be made upon submission of receipts.
3.3.19 The District will provide all unit employees the equivalent of one (1) day of
inservice training per year in subject(s) pertinent to their job classification.
3.3.20 Employee Status
Part-time employees will receive pro-rated health insurance benefits based on the
following definitions:
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3.4.1
3.4.2
3.5.1
Less than 5 hours no benefits
5 hours 50% benefits
6 hours 75% benefits
7 -8 hours Full benefits
CSU members will receive benefit days at the same rate as their regular work day.
Section 3.4 Minimum Hours Guarantees
On each day that school is not in session and the District requires an employee
to make a building check, the employee shall be guaranteed one (1) hour pay
for elementary building check or two (2) hours' pay for secondary building
check.
If the employee is required to work more than the minimum number of hours
above, said employee will be paid for all hours worked.
Monitors who ride the buses will be guaranteed a minimum of one and one-half
hours of work per trip. (An a.m. bus run is one trip. A p.m. bus run would be a
second trip.)
Section 3.5 Lavoffs and Recans
The provisions of this Section 3.5 apply only to full-time employees in negotiating
unit positions which are in the non-competitive class or the labor class of the Civil
Service. Other positions in the negotiating unit are covered by the Civil Service
Law for purposes of layoff and recall.
3.5.2 An employee acquires and accrues seniority only within a particular job
classification. If he moves from one job classification to another, he ceases
accruing seniority in his former classification and begins to accrue seniority in his
new classification.
3.5.3
3.5.4
Probationary employees do not have seniority. However, when a probationary
employee completes a probationary appointment period, they will then acquire
seniority that will date back to the date he/she began work as a probationary
employee. Employees hired prior to July 1, 2001 will be grandfathered.
Seniority is the length of an employee's service in a particular job classification
since his last date of hire by the District. Discontinuous periods of service in a
particular job classification may be counted as seniority in that job classification
provided all such periods occurred since the employee's last date of hire by the
District. "Last date of hire" means the date when the employee first began work for
the District as a full-time employee in any position covered by this Section 3.5 or,
if he previously worked for the District but was terminated, then it is the date he
began work following the last period of non-employee status.
3.5.5 An employee shall lose seniority and shall be terminated from employment
au tomatically when anyone or more of the following occurs:
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(1) He has been on an unpaid leave of absence pursuant to paragraph 5.2.6 or
5.2.7 of this Agreement which has exceeded the duration granted by the
Board of Education there under or, in the case of any other unpaid leave of
absence, which has exceeded six consecutive months duration.
(2) He has been on layoff for a period of more than two years' duration.
(3) He has been discharged by the District.
(4) He resigns.
(5) He retires.
(6) He has been recalled pursuant to this Section 3.5 but he refuses the recall.
(7) He has been recalled pursuant to this Section 3.5 but he fails to return to
work within a period of five consecutive work days following the date he is
notified of recall unless he was unable to return because of illness or injury,
he reports that fact to the District by that fIfth workday and submits a
medical certificate verifying his illness or injury if the District so requests.
(8) He fails to return to work on the first workday following the expiration of a
leave of absence unless he was unable to return because of illness or injury
and applies for an extension of the leave before that flI"st workday.
3.5.6 When an employee is on unpaid leave of absence or on layoff he shall not accrue
seniority, but his accumulated seniority shall be restored to him when and if he
returns to work within the period specified in paragraph 3.5.5 of this
Agreement.
3.5.7 When the District decides to reduce the number of full-time employees working
in a particular job classification, such employees in that classification shall be
laid off in inverse order of their seniority. If a full-time employee does not have
sufficient seniority to avoid a layoff from his own job classification and there is
a permanent, full-time opening in another job classification in which he has
seniority, he may transfer to that classification provided there is no other senior
employee on layoff from that job classification. If an opening occurs in his
former classification during the period specified in subparagraph (2) of
paragraph 3.5.5 of this Agreement, he may transfer back to that classification.
3.5.8 If, during the period specified in subparagraph (2)of paragraph 3.5.5 of this
Agreement, a permanent full-time opening occurs or a permanent full-time
position is created, all employees on layoff from any job classification who have
seniority in the job classification of the opening or new position shall be entitled
to be recalled in order of their seniority in that job classification.
3.5.9 When two or more affected employees have common seniority, the District shall
decide which of them shall be laid off or recalled as the case may be.
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3.5.10 An employee shall be recalled to work by a written notice delivered to him in
person or sent to him by registered or certified mail at the address shown on
the District's records. It is the responsibility of an employee on layoff to keep
the District advised of his current address.
This paragraph does not prohibit the District from advising an employee by
telephone that he will be receiving a written recall notice.
3.5.11 All Consolidated Service Staff employees who were on the District's payroll or
on leave of absence on July 1, 1995 are listed on Appendix C.
4.1.1
4.1.2
4.1.3
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ARTICLE 4. COMPENSATION
Section 4.1 Wae:es
2001-02 4.0% new money ($30,828) plus $29,562
2002-03 4.0% new money ($33,244) plus $19,840
2003-04 4.0% new money ($35,367) plus $20,156
CSU members have a right to turn down requests for additional work. The
Superintendent of Schools may deny requests for CSU members to perform
additional work.
The starting hourly rates of pay and salary for positions this unit are listed in
Appendix B of this agreement.
If an employee actually works more than 40 hours in any work week (i.e., from
12:01 a.m. on Sunday to midnight on the next succeeding Saturday), he shall be
paid for all such overtime work at the rate of one and one-half times his straight
time hourly rate of pay for the work performed. If an employee performs different
duties for the District at different rates of pay, he/she will be paid overtime
based upon the rate of pay for the work, which resulted in the overtime. This
section will not apply to unit members who act as bus drivers who will receive
overtime based upon their regular rate of pay. Time spent on a paid vacation, a
paid holiday, or on a paid lunch hour and days under Section 5.2.1 (a), (b), (c),
and (d) to which the employee is entitled under this Agreement shall be counted
as time actually worked for the limited purpose of applying this paragraph. Unit
mem bers who are called to perform chaperone duties and in any non-
instructional extra duties (for example GAP, detention, or other duties jointly
agreed by the Su perin tenden t and the Association) when teachers are not
available, will be paid at the current STA rate for this work.
Unit members who are asked to assume long term regular responsibilities
beyond those generally expected of them, shall receive additional salary
increments or rates after the first week, in proportion to the amount of
additional responsibilities involved during the extended period of time such
additional responsibility is required of unit members.
4.1.4
4.1.5
When a secretary (i.e. typist) or a regular classroom teacher is absent and the
teacher aide is assigned to substitute for them, they will be paid an additional
$10.00 a day beyond her normal salary.
When a typist substitutes for a teacher assistant or when a typist substitutes for
the librarian, she will be paid an additional $10.00 a day beyond her normal
salary .
All agreements concerning terms and conditions of employment made that
involve personnel employed through the utilization of any kind of federal aid
moneys shall be limited to the terms and conditions of such aid, to the terms
and conditions of approved projects, affected with such aid, to the total amount
of such aid, to the laws, policies, regulation, and rules that limit its use and to
a year-to-year determination on the part of the Board conceming the
continuation of any program at any level of support; provided, also that there
shall be a continued receipt of such moneys and/ or a continued approval as to
their use made by the proper approval agency.
Full-time teacher aides and monitors will be compensated when there is an
emergency school closing. Maintenance men, groundsmen, and auto repairman
helpers who are called in to work during emergency closings will receive one
compensatory day for each day called in to work. The compensatory day will be
scheduled upon request and approved by the Superintendent of Schools or his
designee within the school year in which it is earned.
4.1.6 Monitors will be given the opportunity to work during ~ day school sessions.
4.1. 7 All employees of the Consolidated Service Unit shall be on one or another salary
schedule, rather than being proportioned on two or more, regardless of position.
4.1.8
4.1.9
Auto-Repairman Helper/Bus Driver, Automotive Mechanic, groundsmen, and
maintenance personnel who drive a school vehicle for an entire school year
without having an accident, his wages for the following school year will be
increased by a total of $100 spread out over that year and paid on regular
paydays.
Employees will be paid every two weeks on Fridays to correspond with all other
District employees. Adjustment, if necessary, will be made during the first pay
period, which the employee works. If a payday falls on a legal holiday, the pay
will be deposited on the day prior to the legal holiday, except if the payday falls
on the second Friday of either Christmas or Easter recess. Pay stubs will be
available in the business office between 9:00 A.M. and Noon on these occasions.
4.1.10 When an employee is called back to work in an emergency (as distinct from a
building check or other scheduled duty), he shall be paid a minimum of two
hours' pay at time and one half.
4.1.11 If an employee works on a holiday, he shall be compensated with time off at one
and on-halftimes each hour worked. The compensatory time will be scheduled
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4.1.12
4.1.13
4.2.1
4.2.2
upon request and approved by the Superintendent of Schools or his designee
within the school year in which it is earned.
There shall be no pyramiding of premium pay. An employee shall be paid at
only one premium rate for any given period of time. (Example: An employee
works his 41st and 42nd hour in a work week on a holiday. Work over 40
hours and 15 minutes would entitle him to time and one-half pay under 4.1.2.
Work on a holiday would entitle him to time and one-half pay under 4.1.6.
Employee gets paid time and one-half, not triple time pay, for the 41st and
42nd hours.)
All 10 month CSU bargaining unit members shall have the option of selecting 21
or 26 pay periods. This selection must be made by July 1 of each year,
beginning with the 2002-03 school year. Once the selection is made, a change
may not be made until the following school year.
Section 4.2 Retirement and Insurance
The District shall continue to provide and, to the extent required by law, shall
continue to pay for coverage under New York Retirement System Plans 751 and
41J for each employee eligible for such coverage.
Employees must submit a written notice to the Superintendent of their intent to
resign or retire. Notice of resignation is to be 30 days and 60 days for
retirement. This notice should be received no later than March 31 of any school
year. The unit member who is retiring or resigning shall be compensated for
unused cumulative sick leave up to a maximum of 190 days. Compensation
shall be at the rate of $50 per day.
Compensation shall be in the form of health insurance payments. The employee
can escrow the dollar amount for use at any time as needed.
Additionally, the individual can name a beneficiary who will be entitled to receive
any remaining escrowed funds, should the employee die before the fund is
consumed.
In the event of the death of the employee while in service, a payment will be
made to the employee's estate for all accumulated sick days at the $50 per day
rare at the time of death.
4.2.3 Health Insurance
4.2.3
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(a)( 1) All eligible employees may enroll in either (1) Family plan coverage or (2)
Individual plan coverage with the following required contributions:
1. All CSU members hired prior to November 13, 2001 will pay 10% and
shall be entitled to participate in the Base Plan identified in 4.2.3(a)(2)
and the District shall pay 90% of the premium cost, or the employee
may choose, in lieu of the Base Plan one of the following options:
a) Univera HMO;
b) The Base Plan with $250 individual and $500 family deductible;
c) The Base Plan with $500 individual and $1000 family deductible; or
d) Options a, b, or c without the prescription plan.
Annually, if the cost of the option selected by the employee is less than
900/0of the cost of the Base Plan identified in 4.2.3(a)(2), one half of
those health insurance premium savings will be placed in the
employee's flex plan. If the cost of the option is greater than 90% of
the cost of the Base Plan identified in 4.2.3.(a)(2), the employee shall
pay the difference between the premium cost of the option and 900/0of
the Base Plan cost.
Those CSU members currently receiving half of the health insurance
premium costs savings between the base plan and Univera will
continue to annually have this savings placed in their flex plan.
2. All CSU members that had previously received 100% District paid
"Base Plan" health insurance will annually receive a fIXed amount
beginning 2001-02. The stipend (salary) is $950 for family coverage
and $450 for single coverage. Beginning with the 2001-02 school year
all CSU members will be responsible for 10% of health costs in future
years.
3. All CSU members that had previously received the Univera HMO will
annually receive a fIXed amount beginning 2001-02. The stipend
(salary) is $800 for family coverage and $275 for single coverage.
Beginning with the 2001-02 school year all CSU members will be
responsible for 100/0of health costs in future years.
4. All CSU members that had previously received the Community Blue
HMO will continue to be responsible for paying 10% of the health
costs in future years.
5. All new CSU members hired after the ratification date of this contract
(November 13,2001) will receive Community Blue at 10% employee
contribu tion.
Here is the current cost of Health Insurance provided by the District for the 2001-
2002 school year:
Family
Single
4.2.3 (a)(2)
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North American
$9240.00
$4200.00
Univera
$7780.44
$2732.88
Community Blue
$5719.44
$2126.16
Beginning October 1, 1997 the District will provide all eligible employees,
whether enrolled under an individual or family plan, health insurance
coverage and benefits at, or greater than the levels set forth in the
Allegany- Cattaraugus Schools Medical Plan and "Major/Medical" with
"Managed Care" and North American Preferred Provider Network (NAPN),
with an annual deductible of One-Hundred Dollars ($100.00) for
4.2.3 (a)( 3)
4.2.3 (a)( 4)
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individual coverage and Two Hundred Dollars ($200.00) for Family
coverage, and with a Ten Dollar ($10.00) brand name, Four Dollar ($4.00)
Generic, and One Dollar ($1.00) mail order co-pay prescription plan. This
plan will be the base plan (hereinafter "Base Plan") available to all unit
members with the required contributions set forth in 4.2.3.(a)(1).
Initial Enrollment - To complete Health Insurance Enrollment, at the
beginning of employment, or the returning to work, an enrollment card
needs to be completed by the unit member. Health Insurance coverage
will become effective on the first day of the following month subsequent to
the enrollment card being submitted to the finance office.
Open Enrollment - May 1 through May 31, with an effective date of July
1st shall be established as the open enrollment period for health
insurance plans each school year. Employees may select and/ or change
their medical insurance coverage and/ or options during the open
enrollment period. Once selected, deduction and/ or prescription options
may not be changed during the Plan year except in the case of marriage,
divorce, birth or adoption of a child, death, etc. Employees who lose
coverage from another Plan, after the open enrollment period shall be
eligible for coverage at the beginning of the next calendar month following
the loss of coverage. Verification of loss of coverage may be requested by
the District.
(b) If for any reason the "Plan" ceases to exist or the District terminates its
participation, the District then will provide coverage equal to or better
than the "Plan" coverage in existence at the time of termination for
current employees. The District has the option of substituting alternate
coverage. If the District is to change coverage the C. S. U will be consulted
prior to any determination.
(c) There shall be no loss of benefits or coverage to any employee as a result
of the change from the previous BC/BS coverage of any new plan.
(e) The "Plan" document is herein incorporated by reference.
(f) Any complaints under the "Plan" with respect to its interpretation or
application must be processed through the "Claim Review Procedure" set
forth in the "Plan" document. If the matter is not settled to the
employee's satisfaction, and the "Plan" document does not provide for
arbitration of such dispute, then within thirty (30) days of the written
answer from the governing committee of the "Plan", the Association may
su bmit the issue directly to binding arbitration. The Association and the
District agree that such binding arbitration should only be before an
arbitrator under the Rules of the American Arbitration Association who
has expertise in medical health insurance coverage benefits and policies
and is familiar with the rights of covered individuals and the
responsibilities of the insurance provider. The "Plan" administrator will
furnish the Association with all pertinent data related to the dispute
subject to the provisions of (g) below.
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(g) All data obtained by the "Plan" administrator with respect to insurance
claims shall be considered confidential and shall be disbursed to persons
involved or connected with the Plan" strictly on a need to know basis and
such information shall be utilized for no other purpose than is necessary
for the administration of the "Plan" and the payment of claims. Any health
data obtained by the "Plan" may not be used to discipline or dismiss an
employee.
(h) Any employee who leaves the employment of the District (other then an
employee who retires) or whose services are terminated shall be offered the
right of conversion for health insurance coverage regardless of insurability
at the full cost and expense of the employee. If the employee or the District
is unable to obtain coverage, he/she may continue to participate in the
"Plan" at his/her own expense in which case the District may require proof
of rej ection of insurance. If the former employee is offered insurance,
including coverage for pre-existing conditions, but chooses not to purchase
same, the "Plan" is not obligated to provide coverage. The "Plan" will accept
responsibility for the coverage of a pre-existing condition until the
conversion plan coverage for said condition shall apply.
(i) Employees who submit claims in accordance with the procedures established
by the "Plan" and if the claim is not disapproved in accordance with the
"Plan" procedures, shall have said claim paid (to the extent of the coverage
provided) in a timely manner so that the employee shall suffer no fmancial
loss as a result of the slow payment of a claim. It shall be considered that
the employee suffered no financial loss if such claim is paid within a
reasonable period of time in comparison to the payment of similar claims by
BC/BS or other well known health insurance plans.
(k) An employee, whose spouse works for the same District or another school
district participating in the "Plan", may enroll in the "Plan" with no lapse in
coverage if their spouse's coverage ceases for any reason. In no event shall
there be double coverage in the "Plan".
Other employees and retired employees may participate in such
coverage by paying the premium therefore. If a ten month employee is
eligible to have the District pay that premium or portion thereof during July
and August), the District will pay that premium or portion thereof if the
employee is expected to retum to the active payroll in September; otherwise,
the District is not obligated to pay the premium of any employee during any
month in which the employee was not on the active payroll for at least 510/0
of the workdays scheduled for his classification.
The operation of the health insurance coverage referred to herein shall be
govemed in every respect by the regulations of the carrier and the provisions
of the group policy.
The District's sole responsibilities with respect to the operation of such
coverage shall be to (i) keep the group policy in force, (ii) provide necessary
4.2.4
data on reasonable request, and (iii) pay the percent of monthly premiums
specified above. The District has the option of substituting comparable
coverage for that specified in this paragraph.
(1) Unit members may elect to choose an optional cash buyout in lieu of either
single or family plan health insurance. If the employee chooses the cash
buyout option, the employee will receive the sum of $1000.00 payable in two
installments if they choose not to take the health insurance for a particular
fiscal year (July 1 through June 30). An employee accepting this cash
buyout will sign a waiver prior to July 1 each fiscal year indicating that they
accept the cash payment in lieu of health insurance coverage. The waiver
also v.ill include language indicating that the employee may elect family or
single coverage again at any time in the future should personal
circumstances change so as to necessitate such coverage. Employees
retiring from the District shall be eligible to enroll in the "Plan" prior to
retirement in order to receive health insurance benefits. Those employees
who are currently receiving the buyout and elect to receive insurance will be
considered new employees.
A Flexible Benefit Plan is available to unit members. The District will assume
administrative costs and utilize breakage left over in Plan for administrative
expenses. The District shall contribute the following amounts into the Flexible
Benefit Plan for each employee who has five years of service.
Two-Hour Monitors
Three and Four Hour Monitors
Ten & Twelve Month Employees
$200
$250
$300
The District and Association agree that the existing P & A Reimbursement Plan
accounts may continue at no cost to the District until all funds in such plans
are exhausted or the expiration date of this contract, whichever occurs first.
Section 4.3 Inservice
4.3.1 The District will pay the employee the cost of attending workshops and in-service
programs that are job related and approved by the employee's supervisor and the
Superintendent.
5.1.1
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Current in-service payments will be continued but no additional in-service credits
will be added.
Employees attending programs during days or hours not scheduled to work will
be compensated at the District rate of pay for non-certified substitutes (currently
$50 per day).
ARTICLE 5. VACATIONS. HOLIDAYS AND LEAVES
Section 5.1 Vacation and Holidavs
Twelve month employees on the active payroll are entitled to vacation according
to the following rules. Entitlement to vacation time is measured according to
the length of an employee's full-time service to the District as a twelve month
employee. The employee that has begun the service shown below will be entitled
to the following weeks of vacation:
Less than 6 months
6 months, but less than 2 years
2 years, but less than 10 years
10 years, but less than 15 years
15 years and over
none
one
two
three
four
Vacation is accrued July 1st of the school year. Vacations are prorated to June
30 upon receiving them for the 1st time. Vacation days must be taken during
the year in which they are earned or be forfeited. Accumulation of no more than
five (5) vacation days (non-accumulative) from year to year is permitted.
Vacations will be scheduled by supervisors subject to approval or disapproval by
the Superintendent. If two or more employees request the same vacation time
and the convenience of the job will not allow all of them to be on vacation, then
preference will be granted in order of the time the employees submitted their
written requests for the time and then in order of their seniority.
If an employee resigns on, not less than 15 working days notice or if he is
terminated by the District other than of cause, the District will pay him for: (i)
the number of vacation days to which he was entitled as of his last anniversary
date as a 12 month employee, (ii) plus a proportion of that same number of
vacation days equal to the proportion between 365 days and the number of days
elapsed between his last anniversary date and the date of his termination, (ill)
less all vacation days taken since his last anniversary date. Vacation pay
shall be the employee's current hourly rate at the time he takes his vacation or
is paid for it times the number of hours which he is then regularly scheduled to
work. For purposes of this paragraph 5.1.1 only, the employee who began work
prior to July 1, 1980 shall have July 1 of the calendar year in which he began
work as his anniversary date.
5.1.2 A 12 month employee on the active payroll shall be entitled to a holiday
allowance for each of the following holidays for which he would be otherwise
scheduled to work:
(a) New Year's Day
(b) Presidents'Day
(c) Good Friday
(d) Memorial Day
(e) Independence Day
(f) Labor Day
(g) Columbus Day
(h) Veteran's Day
(i) Thanksgiving Day
(j) Christmas Day
(k) Martin Luther King
The holiday allowance shall be the employee's current hourly rate at the time of
the holiday times the number of hours he would have been scheduled to work,
were the day not a holiday. If the District requires an employee to work on a
holiday, he shall be paid his holiday allowance in addition to his pay for working
the holiday. Except for building checks and emergency work, holiday work shall
be rotated among the employees in each classification required for such work. If
the holiday falls on a Saturday or on a Sunday, it shall be observed either on the
immediately preceding Friday or the immediately following Monday, as the
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5.1.3
5.1.4
Superintendent shall determine. CSU 10 month bargaining unit members will
have a 184 workdays plus 5 paid holidays.
If a holiday listed in paragraph 5.1.2 of this Agreement falls during the time
\vhen an employee is on vacation pursuant to paragraph 5.1.1 of this
Agreement, the employee will be paid his holiday allowance of that day and will
not be charged \vith having taken a vacation day.
If the District so desires, it may schedule a vacation shutdown for one and! or
two weeks during July or August during which each employee (except employees
who have not qualified for one and! or two weeks' vacation and other employees
required by the District to work during the shutdown) shall take one and! or two
weeks of his vacation. Notice of the shutdown shall be given by the District no
later than May 1 for the following fiscal year.
5.1.5 Twelve Month typists hired prior to February 1, 1993 shall not have to work
during Christmas and Easter vacation periods.
5.1.6
5.2.1
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Twelve month Typists and Senior-Clerk-Typists who enter District employment
for the first time after February 1, 1993, will work during Christmas and Easter
vacation period.
Prior Service Credit - Transfers within the system shall be given prior service
credit towards the salary schedule and vacation, should they move into a
position that qualifies. The amount of credit will be established according to the
following formula (years in the District x months) worked! divided by 12 months.
Section 5.2 Leaves ofAbsence
For employees hired prior to July 1, 1995, the employee on the active payroll
earns one and one half (1-1!2) leave days month that they work 12 month
employees receive eighteen (18) days and 10 month employees receive fifteen
(15) days. Employees who have worked at least two-thirds of the work days
scheduled for their position in a calendar month, have worked a month for
purposes of this paragraph.
For employees hired after July 1, 1995, the employee on the active payroll earns
one and one quarter (1- 1/4) leave days per month that they work 12 month
employees receive fifteen (15) days and 10-month employees receive twelve and
one-half (12.5) days. Employees who have worked at least two-thirds (2!3) of
the work days, scheduled for their position in a calendar month, have worked a
month for purposes of this paragraph.
Leave days may be used for the following purposes:
A. Sick Leave - Sick leave days may be used by an employee when they are
unable to work because of their own illness or injury or for illness or
injury to their immediate family. Immediate family shall be defmed as
the employee's spouse, children, grandchildren, parents, grandparents,
5.2.2
5.2.3
5.2.4
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sisters, brothers, and spouse's parents. (For spouse's parent's illness,
the superintendent's knowledge and approval is necessary.)
B. Personal Business Leave - Twelve-month employees shall be able to use
up to three (3) leave days for the purpose of conducting personal
business. Ten-month employees shall be able to use up to two (2) leave
days for personal business. Personal business is that which must be
conducted during the workday and cannot be scheduled or conducted so
as not to conflict with the work day. Such days cannot be taken
immediately prior to or following a scheduled recess, holiday or vacation
day nor on such days as the fJIst day of hunting or fishing season,
except that the superintendent may at his discretion authorize taking
personal business leave on such days. Personal business leave days
must be requested at least one working day in advance (except in
emergencies) and no reason need be given unless the employee is
seeking the superintendent's exception.
C. Bereavement Days - Up to five (5) leave days may be used for each death
of a member of an immediate family member. Immediate family shall
include the employees spouse, children, grandchildren, parents,
grandparents, sisters, brothers, spouses parents, spouses grandparents,
nieces and nephews.
D. Emergency Days - Leave days may be used for certain emergency
situations such as family emergencies and impossible roads making the
employees travel to school unsafe.
Each leave day used for ten or twelve month employees shall be paid their then
current hourly rate times the number of hours they are scheduled to work.
Each employee will be given with their first paycheck in September, a statement
which shows the number of sick leave days accumulated as of ten month
employees will be allowed two personal business the preceding June 30. An
employee can accumulate his sick leave days up to a maximum of 190. Any
leave days not used shall accumulate as sick leave days.
An employee on the active payroll will be granted the necessary time without
loss of pay to serve as a juror when he is summoned to do so, but the employee
shall cooperate with the District in requesting that his jury service be delayed to
avoid interference with school operations. An employee on jury leave shall
report for work on all days and hours when he is not actually required to serve
on a jury. He shall surrender to the District all compensation for jury duty
(except meal and mileage allowances) within two weeks after receipt thereof from
the court.
Except with respect to a legal proceeding in which time employee, the
Organization or one or more of its affiliates, is the plaintiff, petitioner or moving
party and the District is the defendant, respondent or party moved against, and
employee on the active payroll who is subpoenaed to appear in a legal
proceeding connected with his employment by the District will be granted the
necessary time without loss of pay to so appear.
5.2.5
5.2.6
5.2.7
5.2.8
5.2.9
5.2.10
5.2.11
28
The Board of Education may in its sole discretion grant maternity or child care
leave without pay to a full-time employee on the active payroll who has
completed probation. The length of the leave shall be at the Superintendent's
discretion, but shall not exceed two years.
The Board of Education may in its sole discretion grant leave without pay to a
full-time employee on the active payroll who has completed probation, who is ill
or has been injured and who has exhausted all other paid leave and paid
vacation time available to him. Requests for such leave must be supported by
medical evidence satisfactory to the Superintendent and, if the Superintendent
requires, by an examination by the school doctor. The length of the leave at the
Superintendent's discretion, but shall not exceed two years.
An employee on the active payroll will be allowed the necessary time off without
loss of pay to take a Civil Service competitive examination necessary to fill a
position in the District.
An employee on tenure may request by May 1 of any year a leave of absence,
without payor increment, of up to two years for educational purposes, and the
Board of Education may grant such a request; provided that, should more than
one employee make such a request in anyone year, a committee established for
such purpose will be convened to evaluate all such requests and recommend not
more than one to the Superintendent for his consideration.
With respect to the extended unpaid leaves allowed by paragraph 5.2.6 and
5.2.7 of this Agreement:
(i) requests for such leaves or extension or renewals thereof must be made in
writing to the Superintendent and the Board of Education in its discretion,
shall grant or deny the same in writing.
(ii) all benefits accumulated by the employee on a time basis (e.g., sick leave) as
of his last day prior to the leave shall be restored to him on his retum from
leave.
An employee who works days must report his absence not later than one hour
before his starting time except when conditions beyond his control prevent him
from doing so. An employee who works a later shift must report his absence by
noon except when conditions beyond his control prevent him from doing so.
The report must be made to his supervisor (or, if the supervisor is not available,
to the District switchboard) and must specify the reason for the absence.
The Board agrees to provide, as required by law, workmen's compensation
insurance so that whenever a regularly employed member of the negotiating
unit is absent from his employment and unable to perform his duties as a
result of personal injury caused by an accident or an assault occurring in the
course of his employment, the employee must choose to be paid his full salary
during his absence from his employment up to the limit of his accumulated
sick leave and will receive compensation payments, as determined by the
Compensation Board, beyond that time or the employee may choose to begin
collecting compensation immediately and save his sick days.
When an employee covered by this provision returns to regular employment,
any sick leave deducted as a result of the covered absence will be returned on a
pro-rated basis, according to the dollar amount received by the employer,
provided that the employee has signed the "Employer's Request for
Reimbursement" form for wages paid covering the period during which wages
were advanced to the employee for covered personal injury. It is recognized as
a matter of law that if an employer has made advance payments of
compensation, or has made payments to an employee in like manner as wages
during any period of disability, the employer shall be entitled to be reimbursed
out of any unpaid installment or installments of compensation due.
5.2.12 Sick Leave Bank
The sick bank is designed for employees who do not have any sick leave, personal
days or vacation time remaining. Sick Leave Bank days may be granted for
employees suffering a disabling injury or illness. A disabling injury or illness is
one, which results in a continuous condition under the care of a physician. A
physician's statement as to the nature of the disabling injury or illness and an
estimate of the duration of the absence shall be submitted with a request to use
Sick Leave Bank days.
The parties agree to establish a Sick Leave Bank according to the following
provisions:
1. The days granted to an individual will come from a pool established by
participating employees.
2. Before becoming eligible to receive days from the Bank the following
considerations must be met:
A. The employee must have contributed days to the Bank.
B. The employee must have exhausted his own sick, personal and vacation
leave.
C. Upon request, the employee must furnish to the Trustees satisfactory
medical evidence of his/her need for the days.
D. In order to be eligible to use the sick bank an employee must be absent due
to personal illness with medical documentation for 5 consecutive days
before the sick bank can be requested.
3. The maximum number of days anyone will be granted is 50 days per year and
the maximum number of days per illness is 50 regardless of the years
involved.
4. The maximum number of days allowed to accumulate in the Bank shall be 400
unless that number must be exceeded to allow a new member to join.
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5. Members of the bank must contribute at least 2 days per year until the Bank's
pool of days reaches 300 days.
6. If the bank is up to the maximum days allowed no days may be given.
7. If the bank is under the maximum employees may give up to 10 days on a one-
time-only basis.
8. Days given to the Bank become the property of the Bank.
9. There shall be three Trustees of the Bank, two chosen by the association
president, and the third being the Superintendent of Schools or his designee.
10. The District v.rill keep all records of employee days contributed and deducted
and Sick Bank totals through the Business Office. The liaison person will be
the Association President.
5.2.13. An employee who does not use any sick leave or personal business leave during
the fiscal year shall receive a one-time payment of $250 at the end of the fiscal
year. An employee who uses no more than one such day during the fiscal year
should receive a one- time payment of $150 at the end of the fiscal year. An
employee who uses no more than two such leave days during the fiscal year shall
receive a one-time payment of $100 at the end of the fiscal year.
This agreement will be retroactive to July 1, 2001.
30
SUBSCRIPTION
In witness of all the foregoing, the Superintendent of Schools, the President of the
Organization, and the President of the Board of Education have signed their names
below:
CITY SCHOOL DISTRICT OF THE
CITY 0,£ SALAMANCA, N YO
'I
CONSOLIDATED SERVICE UNIT
By: By: "5 \'I,L\'\.>
-1' CD..o,2,.
~
Its Superintendent, hereunto
duly authorized
Date: / / 14 Z---,
Its President, hereunto
duly authorized
Date: \ \~ \ C\~
\ \
AND
By:
Board of Education President
Date: ;J(L-?,~7
--
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APPENDIX A
SALAMANCA CITY CENTRAL SCHOOL DISTRICT
GRIEVANCE FORM
To: (Su perin ten dent)
(1) Grievant's Name:
Classification:
Building:
(2) Act of District that grievant objects to (describe briefly):
(3) That act took place on: (date)
(4) Paragraph(s) of the Agreement that grievant believes District's act violated:
(5) Action the grievant believes District should take to correct the situation:
(6) Grievant's Signature:
(7) Date submitted:
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Groundsman $6.25 2080
Auto-Repairman Helper jBus Driver $6.25 2080
Maintenance $6.25 2080
12-Month Typist $6.75 2080
Teacher Aide $6.25 1417.5
Monitors $6.00 Varies
School Nurse
APPENDIX B
SALARY SCHEDULE
2001 - 2004
STARTING SALARIES:
THE HOURLY RATES FOR THE FOLLOWING POSITIONS WILL BE:
Hrly. Rate Yrly. Hours Yrly. Salary
$13,000
$13,000
$13,000
$14,040
$8859
$17,000
Home School Coordinator; Volunteer Program Facilitator; Automotive Mechanic; Certified
Occupational Therapist Assistant - Varies with experience
Extra Trips (current hourly rate)
BOCES Run (Current hourly rate times hours worked)
33
Bartoszek,C. 08/20/84 Sub T.A
10/09/84 Reg.Sub.T.A 06/24/85 Typist-Guidance
Valent, V. 03/24/88 Sub. T.A
09/05/89 Reg. Teacher Aide 11/15/89 Typist-CSE
McKenna, G. 09/24/74 Sub. T.A
10/27/76 Reg. Teacher Aide 02/13/90 Typist-Seneca
Torge, S. 01/14/85 Sub.T.A-Monitor
11/12/85 FedlReg.Teacher Aide 09/01191 Typist-High School
Gilbert, P. 09/01/92 Sub.Teacher Aide 01/04/93 Typist - H.S.
Paschen, L. 03/13/78 CETA Teach.Assist
01/02/79 Teacher Aide
09/01/82-6/30/83 Unpaid maternity leave
10/15/84-8/31/85 Unpaid maternity leave 07/08/97 Typist - Middle School
McMillan, J. 10/04/95 Sub. T.A 05/01/00 Typist - Curriculum
11/13/96 Teacher Aide
Whitcomb, S. 01/22/99 Sub T.A
02/19/99 Part-Time Typist (20 hrslwk)
05/17/00 Part-Time Typist (27-112hrslwk) 09/01/01 Full-Time Typist-Eved Start
Budzinski, C. 10/10/01 Keyboard Specialist 10/9/01 Keyboard Sp. - CSE
If you have any questions regarding the date of your seniority, please call the Superintendent's Office, 945-2403, as
soon as possible.
..-
SALAMANCA CI1Y CENTRAL SCHOOL DISTRICT
September 1,2001
CURRENT SENIORITY LIST OF THE CONSOLIDATED SERVICE UNIT
(Initiated 1982-84 Contract)
TYPIST / KEYBOARD SPECIALIST
NAME EMP.DATE STARTING POSmON FULL- TIME CURRENT POSmON
Phillips,D. 5/13/70 Temporary Typist
7/19/80-1/2/81 unpaid maternity leave
8/13/84-8/11/85 unpaid child care leave
05/05/71 Typist-Prospect
Senear, Antoinette 03/14/72 Sub. Monitor 11/13/72 Monitor
Hennan, Kathleen 09/13/89 Temp. Monitor 09/13/89 Monitor
08/31/95 Lay-off - Sub.Mon. 11/15/95 Reinstated
Burlin, Sharon 10/2/95 Sub. Monitor 12/13/95 Monitor
Bantin, Helen 10/28/94 Sub. Monitor 04/16/96 Monitor
Poling, Evelene Sue 11/23/98 Sub. Monitor 03/15/99 Monitor
Fisher, Stacy 5/10/00 Sub. Monitor 05/17/00 Monitor
SALAMANCA CIlY CENTRAL SCHOOL DISTRICT
September 1, 2001
CURRENT SENIORITY LIST OF THE CONSOLIDATED SERVICE UNIT
(Initiated 1982-84 Contract) I
.I
MONITORS
NAME EMP.DATE STARTING POSITION FULL-TIME CURRENT POSmON
If you have any questions regarding the date of your seniority, please call the Superintendent's Office, 945-2403, as .
soon as possible.
.'
.
~
..
SALAMANCA CITY CENTRAL SCHOOL DISTRICT
September 1, 2001
CURRENT SENIORITY LIST OF THE CONSOLIDATED SERVICE UNIT
(Initiated 1982-84 Contract)
NURSES
EMP.DATE STARTING POSmON FULL- TIME CURRENT POSmONNAME
Smith, Sharon
Krantz, Sandra
Hager, Karin
09/01/79 School Nurse 09/01/79 School Nurse
School Nurse
School Nurse
~
If you have any questions regarding the date of your seniority, please call the Superintendent's Office, 945-2403, as
soon as possible.
09/13/89 Temporary Nurse 01/01/92
09/01/01 School Nurse 09/01/01
NAME
SALAMANCA CITY CENTRAL SCHOOL DISTRICT
September 1, 2001
CURRENT SENIORITY LIST OF THE CONSOLIDATED SERVICE UNIT
(Initiated 1982-84 Contract)
Twelve-Month Employees
MAINTENANCE DEPARTMENT
EMP.DA TE STARTING POSmON FULL- TIME CURRENT POSITION
Kahm, David 09/20/83 Sub. Custodian/Cleaner
03/19/84 Groundsman
01114/87 Bus Driver
/Automotive Repairman Helper
12/15/99 Bldg.Maint.Person
...................................................................................................
McClune, William 09/11/73
07/01/79
03/19/84
01/18/86
01/22/90
Sub. Custodian
Groundsman
Bus Driver/ Auto.Rep.Helper
Military Leave
Ret'd to A-R-H position 03/10/92 Groundsman
If you have any questions regarding the date o/your seniority, please call the Superintendent's Office, 945-2403, as .
soon as possi hie.
Schindler,Robert 09/06/88 Sub. Cleaner
09/04/91 Reg.Pff Cleaner
01/14/92 Regular Cleaner 09/01/94 Bus Driver
/Automotive
Repainnan Helper
Schnittger, Mark E. 12/14/99 Sub Bus Driver 4/3/00 Bus Driver /
Automotive Repair-
Man Helper
-.-
SALAMANCA CITY CENTRAL SCHOOL DISTRICT
September 1, 2001
CURRENT SENIORITY LIST OF-THE CONSOLIDATED SERVICE UNIT
(Initiated 1982-84 Contract)
1WELVE-MONTH TRANSPORTA-TION EMPLOYEES
NAME EMP.DATE STARTING POSmON FULL-TIME. CURRENT POSmON -
...................................................................................................
Stoehr, James 10/26/00 Mechanic 10/26/00 Mechanic
If you have any questions regarding the date o/your seniority, please call the Superintendent's Office, 945-2403, as
soon as possible.
NAME EMP.DATE STARTING POSITION FULL- TIME CURRENT POSITION
Marsh, DarIa 09/21/78 Sub. Teacher Aide 10/25/82 Teacher Aide
Brol, Patricia OS/20/80 Sub.T.AlMonitor 12/09/87 5 hr. Aide
Prey, Elaine 09/15/92 Sub.T.A.-Monitor 10/12/93 Teacher Aide
Kinney, Cathy 09/01/94 Teacher Aide 09/01/94 Teacher Aide
Vail, Kim 09/06/94 Teacher Aide 09/06/94 Teacher Aide
Keller, Becky 09/30/94 Sub. T.A. 12/12/95 Teacher Aide
10/11/95 Half- Time T. A.
Woodin, Jillena 09/25/97 Teacher Aide 09/25/97 Teacher Aide
Hill, Mary 09/08/98 Teacher Aide 09/08/98 Teacher Aide
Armagost, Cynthia 09/08/98 Teacher Aide 09/08/98 Teacher Aide
Stahley, Paige 09/08/98 Teacher Aide 09/08/98 Teacher Aide
Hart, Jill 02/12/98 Part- Time Teacher Aide 09/08/99
Teacher Aide
Hamacher, James 12/08/98 Regular Bus Driver 09/08/99
Teacher Aide
Martin., James 09/01/99 Teacher Aide 09/08/99
Teacher Aide
Zelinski, Kim 11/04/77 Sub. Child Care Worker
09/01/99 Teacher Aide 09/08/99 Teacher Aide
Bacelli, Cheryl 09/18/98 Substitute Teacher Aide 05/17/00
Teacher Aide
05/12/99 Temp. Safety Aide
Freaney, Michelle 09/22/95 Substitute Teacher Aide 09/01/00
Teacher Aide
09/10/97 Part- Time Teacher Aide
~~~A!\IANCA CITY CENTRAL SCHOOL DISTRICT
September 1..2001
CURRENT SENIORITY LIST OF THE CONSOLIDATED SERVICE UNIT
(Initiated 1982-84 Contract),
'
TEACHER AIDES
Siperek, Sheila 09/08/97 Substitute Teacher Aide 09/01/00 Teacher Aide
09/01/98 Part-Time Teacher Aide
"
C\
Stone, Kathy 02/12/98 Part- Time Teacher Aide 09/01/00 Teacher Aide
If
~Barczak, Janis 09/05/00 Teacher Aide 09/05/00 Teacher Aide
Crist, Julie 09/05/00 Temp. Safety Aide 09/05/00 Temp. Safety Aide
'J
Bailey, Christine 09/05/00 Teacher Aide 09/05/00 Teacher Aide
Mongillo, Barbara 02123/01 Sub. Teacher Aide
3/14/01 BOE Mtg 03/14/01 Teacher Aide
Link, Barbara 031901 Sub. Teacher Aide
3/27/01 BOE Mtg. 03/28/01 Teacher Aide
Anderson, Patrice 08/20/01 BOE Mtg. 09/01/01 Teacher Arlie
HostuttIer, Sara L. 09/08/01 BOE Mtg. 09/01/01 Teacher Aide
If you have any questions regarding the date of your seniority, please call the Superintendent's Office, 945-2403, as
soon as possible.
.' . .,.
:.
.
.
.
Signore, Cheryl 2/26/90 Home School Coordinator 2/26/90 Home School Coordinator
Clark, Beth 4/11/94 Home School Coordinator
6/30/98 Lay-Off - Abolished Position
9/1/98 Teacher Assist. N.A Students
9/01/00 Abolished Teacher Assist. Pos'n 9/01/00 Home School Coordinator
Young, Elizabeth 11/29/99 Home School Coordinator 11/29/99 Home School Coordinator.
Slocum, Renee 01/02/01 Half-Time Home School Coord. 09/12/01 Home School Coordinator
BOE Meeting 9/11/01 to Fff
Pachl~ Stacy 01/02/02 Home School Coordinator 01/02/02 Home School Coordinator
BOE Meeting of 12/11/01
...................................................................................................
SALAMANCA CIlY CENTRAL SCHOOL DISTRICT
September 1, 2001
CURRENT SENIORITY LIST OF THE CONSOLIDATED SERVICE UNIT
(Initiated 1982-84 Contract)
ROMESCROOLCOORDmATORS
NAME EMP.DATE STARTING PosmON FULL-TIME CURRENT PosmON
VOLUNTEER PROGRAM FACILITATOR
Haley, Mary 2/14/94 Provisional Appointment 9/10/96 Volunteer Program
Facilitator
.
...................................................................................................
CERTIFIED OCCUPATIONAL THERAPY ASSISTANT
Dey, Linda R 12/10/99 COTA 12/10/99 COTA
Jfyou have any questions regarding the date of your seniority, please call the Superintendent's Office, 945-2403, as
soon as possible.
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
:/p,
MAY 24, 2002
DEAR Christine Bartoszek,
According to our 2002-03 agreement, your salary is based upon
placement below. Contractual Hrly Rate Pd 2002-03: 13.46
(TOTAL CONTRACT SALARY PAID DIVIDED BY 2080 HRS.)
JOB CLASSIFICATION Typist
HOURS PER DAY 8
BENEFIT ACCRUAL LEVEL 18
PREVIOUS YEAR BASE SALARY
01-02 BASE TRUE HRLY RATE
INCREASE PER HOUR FOR 2002-03
2002-03 BASE TRUE HRLY RATE
2002-03 BASE SALARY INCREASE
2002-03 BASE SALARY
15 yr Salary Long Service
$ TOWARD 10% OF HEALTH INS
TOTAL 2002-03 SALARY
RETIREMENT: TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
FLEX PLAN - DIST CONTRIBUTION
FLEX PLAN-EMP SALARY CONTRIB
TOTAL SALARY AND BENEFITS PAID
BY THE DISTRICT
25745.00
.12.37
.75
13.12
1550.00
27295.00
700.00
950.00
28945.00
953.53
2109.8241
8780.40
300.00
1365.60
41088.7541
Starting July 1, your salary will be divided over 26 'pays.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature:
Benefit
Accrual
Year
Dates
5 yr benefits
10 yr benefits
15 yr benefits
20 yr benefits
Date:
7/2004
o .
"
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
~~.
MAY 24, 2002
DEAR Cynthia Budzinski,
According to our 2002-03 agreement, your salary is based upon
placement below. Contractual Hrly Rate Pd 2002-03: 7.86
(TOTAL CONTRACT SALARY PAID DIVIDED BY 2080 HRS.)
JOB CLASSIFICATION Keyboard
HOURS PER DAY 8
BENEFIT ACCRUAL LEVEL 02
PREVIOUS YEAR BASE SALARY
01-02 BASE TRUE HRLY RATE
INCREASE PER HOUR FOR 2002-03
2002-03 BASE TRUE HRLY RATE
2002-03 BASE SALARY INCREASE
2002-03 BASE SALARY
$ TOWARD 10% HEALTH INS
TOTAL 2002-03 SALARY
RETIREMENT: TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
FLEX PLAN - DIST CONTRIBUTION
FLEX PLAN-EMP SALARY CONTRIB
TOTAL SALARY AND BENEFITS PAID
BY THE DISTRICT
Specialt
15226.00
7.32
.54
7.86
1129.00
16355.00
275.00
16630.00
565.42
1247.5505
2899.37
610.32
322.15
21952.6605
Starting July 1, your salary will be divided over 26 pays. .
Please indicate your acceptance of this salary notice by
. signing and returning one copy to the payroll department
immediately.
Signature:
Benefit
Accrual
Year
Dates
5 yr benefits
10 yr benefits
15 yr benefits
20 yr benefits
--
Date:
7/2005
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
SEPTEMBER 20, 2002
DEAR Tammy Dry,
According to our 2002-03 agreement, your salary is based upon
placement below. Contractual Hrly Rate Pd 2002-03: *HRP*
(TOTAL CONTRACT SALARY PAID DIVIDED BY 2080 HRS.)
JOB CLASSIFICATION Integ
HOURS PER DAY 8
BENEFIT ACCRUAL LEVEL 02
PREVIOUS YEAR BASE SALARY
01-02 BASE TRUE HRLY RATE
INCREASE PER HOUR FOR 2002-03
2002-03 BASE TRUE HRLY RATE
2002-03 BASE SALARY INCREASE
2002-03 BASE SALARY
TOTAL 2002-03 SALARY
RETIREMENT: TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
FLEX PLAN - DIST CONTRIBUTION
FLEX PLAN-EMP SALARY CONTRIB
TOTAL SALARY AND BENEFITS PAID
BY THE DISTRICT
Technician
21500.00
10.34
.66
11.00
1380.00
22880.00
22880.00
777.92
1599.1866
8780.40
1975.60
34037.5066
Starting July 1, your salary will be divided over 26 pays.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature:
Benefit
Accrual
Year
Dates
5 yr benefits
10 yr benefits
15 yr benefits
20 yr benefits
Date:
7/2005
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
MAY 24, 2002
DEAR ANN EARLE,
v/
According to our 2002-03 agreement, your salary is based upon
placement below. Contractual Hrly Rate Pd 2002-03: 9.74
(TOTAL CONTRACT SALARY PAID DIVIDED BY 2080 HRS.)
JOB CLASSIFICATION TYPIST
HOURS PER DAY 8
BENEFIT ACCRUAL LEVEL 06
PREVIOUS YEAR BASE SALARY
01-02 BASE TRUE HRLY RATE
INCREASE PER HOUR FOR 2002-03
2002-03 BASE TRUE HRLY RATE
2002-03 BASE SALARY INCREASE
2002-03 BASE SALARY
TAX COLLECTOR
TOTAL 2002-03 SALARY
RETIREMENT: TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
FLEX PLAN - DIST CONTRIBUTION
FLEX PLAN-EMP SALARY CONTRIB
TOTAL SALARY AND BENEFITS PAID
BY THE DISTRICT
(SENECA)
17065.00
8.20
.58
8.78
1203.00
18268.00
2000.00
20268.00
689.11
1497.6956
6902.76
300.00
690.28
29657.5656
Starting July 1, your salary will be divided over *PRP* pays.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature:
Benefit
Accrual
Year
Dates
5 yr benefits
10 yr benefits
15 yr benefits
20 yr benefits
Date:
7/2001
7/2006
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
MAY 24, 2002
DEAR Pamela Gilbert,
/'
According to our 2002-03 agreement, your salary is based upon
placement below. Contractual Hrly Rate Pd 2002-03: 9.97
(TOTAL CONTRACT SALARY PAID DIVIDED BY 2080 HRS.)
JOB CLASSIFICATION Typist
HOURS PER DAY 8
BENEFIT ACCRUAL LEVEL 11
PREVIOUS YEAR BASE SALARY
01-02 BASE TRUE HRLY RATE
INCREASE PER HOUR FOR 2002-03
2002-03 BASE TRUE HRLY RATE
2002-03 BASE SALARY INCREASE
2002-03 BASE SALARY
Salary Long Service 10 years
$ TOWARD 10% OF HEATLH INS
SUBSTITUTE CALLING FOR DIST
TOTAL 2002-03 SALARY
RETIREMENT: TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
FLEX PLAN - DIST CONTRIBUTION
FLEX PLAN-EMP SALARY CONTRIB
TOTAL SALARY AND BENEFITS PAID
BY THE DISTRICT
19100.00
9.18
.62
9.80
1284.00
20384.00
350.00
800.00
2500.00
24034.00
817.16
1771.1471
7935.73
567.78
881.75
35125.8171
Starting July 1, your salary will be divided over 26 pays.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature:
Benefit
Accrual
Year
Dates
5 yr benefits
10 yr benefits
15 yr benefits
20 yr benefits
Date:
7/2001
7/2006
7/2011
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
MAY 24, 2002
DEAR Lori Paschen,
/
According to our 2002-03 agreement, your salary is based upon
placement below. Contractual Hrly Rate Pd 2002-03: 13.26
(TOTAL CONTRACT SALARY PAID DIVIDED BY 2080 HRS.)
JOB CLASSIFICATION 12 mo Typist
HOURS PER DAY 8
BENEFIT ACCRUAL LEVEL 21
PREVIOUS YEAR BASE SALARY
01-02 BASE TRUE HRLY RATE
INCREASE PER HOUR FOR 2002-03
2002-03 BASE TRUE HRLY RATE
2002-03 BASE SALARY INCREASE
2002-03 BASE SALARY
20th yr Salary Long Service
1 CREDIT
HEALTH INS BUYOUT
TOTAL 2002-03 SALARY
RETIREMENT: TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
FLEX PLAN - DIST CONTRIBUTION
FLEX PLAN-EMP SALARY CONTRIB
TOTAL SALARY AND BENEFITS PAID
BY THE DISTRICT
24992.00
12.02
.73
12.75
1520.00
26512.00
1050.00
25.00
1000.00
28587.00
937.96
2186.9055
300.00
32011.8655
Starting July I, your salary will be divided over 26 pays.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature:
Benefit
Accrual
Year
Dates
5 yr benefits
10 yr benefits
15 yr benefits
20 yr benefits
Date:
vac
7/2001
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
SEPTEMBER 20, 2002
DEAR Robert Quinlan,
According to our 2002-03 agreement, your salary is based upon
placement below. Contractual Hrly Rate Pd 2002-03: *HRP*
(TOTAL CONTRACT SALARY PAID DIVIDED BY 2080 HRS.)
JOB CLASSIFICATION Computer
HOURS PER DAY 8
BENEFIT ACCRUAL LEVEL 01
PREVIOUS YEAR BASE SALARY
01-02 BASE TRUE HRLY RATE
INCREASE PER HOUR FOR 2002-03
2002-03 BASE TRUE HRLY RATE
2002-03 BASE SALARY INCREASE
2002-03 BASE SALARY
Tech
14.42
14.42
30000.00
30000.00
TOTAL 2002-03 SALARY
RETIREMENT: TIER I
TIER II
TIER III
TIER IV
30000.00
1020.00
FICA
HOSPITALIZATION
FLEX PLAN - DIST CONTRIBUTION
FLEX PLAN-EMP SALARY CONTRIB
TOTAL SALARY AND BENEFITS PAID
BY THE DISTRICT
2242.1936
6212.48
690.28
39474.6736
Starting July I, your salary will be divided over 26 pays.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Benefit
Accrual
Year
Dates
5 yr benefits
10 yr benefits
15 yr benefits
20 yr benefits
7/2006
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
MAY 24, 2002
DEAR JANE MC MILLEN,
,.".-
According to our 2002-03 agreement, your salary is based upon
placement below. Contractual Hrly Rate Pd 2002-03: 7.61
(TOTAL CONTRACT SALARY PAID DIVIDED BY 2080 HRS.)
JOB CLASSIFICATION TYPIST
HOURS PER DAY 8
BENEFIT ACCRUAL LEVEL 07
PREVIOUS YEAR BASE SALARY
01-02 BASE TRUE HRLY RATE
INCREASE PER HOUR FOR 2002-03
2002-03 BASE TRUE HRLY RATE
2002-03 BASE SALARY INCREASE
2002-03 BASE SALARY
1 Credit at $25
Health Ins Buyout
TOTAL 2002-03 SALARY
RETIREMENT: TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
FLEX PLAN - DIST CONTRIBUTION
FLEX PLAN-EMP SALARY CONTRIB
TOTAL SALARY AND BENEFITS PAID
BY THE DISTRICT
15794.00
7.59
.56
8.15
1152.00
16946.00
25.00
1000.00
17971.00
577.01
1374.7815
300.00
20222.7915
Starting July 1, your salary will be divided over 26 pays.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature:
Benefit
Accrual
Year
Dates
5 yr benefits
10 yr benefits
15 yr benefits
20 yr benefits
Date:
7/2000
7/2005
7/2010
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
MAY 24, 2002
DEAR Donna Phillips,
c//
According to our 2002-03 agreement, your salary is based upon
placement below. Contractual Hrly Rate Pd 2002-03: 16.69
(TOTAL CONTRACT SALARY PAID DIVIDED BY 2080 HRS.)
JOB CLASSIFICATION Typist
HOURS PER DAY 8
BENEFIT ACCRUAL LEVEL 31
PREVIOUS YEAR BASE SALARY
01-02 BASE TRUE HRLY RATE
INCREASE PER HOUR FOR 2002-03
2002-03 BASE TRUE HRLY RATE
2002-03 BASE SALARY INCREASE
2002-03 BASE SALARY
Additional Duties
25 YR SALARY LONG SERVICE
5 CREDITS
$ TOWARD 10% OF HEATH INS
TOTAL 2002-03 SALARY
RETIREMENT: TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
FLEX PLAN - DIST CONTRIBUTION
FLEX PLAN-EMP SALARY CONTRIB
TOTAL SALARY AND BENEFITS PAID
BY THE DISTRICT
31135.00
14.96
.86
15.82
1765.00
32900.00
300.00
1400.00
125.00
950.00
35675.00
1212.95
2654.5041
8780.40
300.00
975.60
48622.8541
Starting July I, your salary will be divided over 26 pays.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature:
Benefit
Accrual
Year
Dates
5 yr benefits
10 yr benefits
15 yr benefits
20 yr benefits
Date:
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
MAY 24, 2002
DEAR Sharon Torge,
v
According to our 2002-03 agreement, your salary is based upon
placement below. Contractual Hrly Rate Pd 2002-03: 12.97
(TOTAL CONTRACT SALARY PAID DIVIDED BY 2080 HRS.)
JOB CLASSIFICATION 12 Mo Typist
HOURS PER DAY 8
BENEFIT ACCRUAL LEVEL 17
PREVIOUS YEAR BASE SALARY
01-02 BASE TRUE HRLY RATE
INCREASE PER HOUR FOR 2002-03
2002-03 BASE TRUE HRLY RATE
2002-03 BASE SALARY INCREASE
2002-03 BASE SALARY
15TH YR SALARY LONG SERVICE
$ TOWARD 10% OF HEALTH INS
SUBSTITUTE CALLING FOR DIST
TOTAL 2002-03 SALARY
RETIREMENT: TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
FLEX PLAN - DIST CONTRIBUTION
FLEX PLAN-EMP SALARY CONTRIB
TOTAL SALARY AND BENEFITS PAID
BY THE DISTRICT
24774.00
11.92
.72
12.64
1511.00
26285.00
700.00
800.00
2500.00
30285.00
1029.69
2249.3486
7935.73
1029.78
881.75
42529.5486
Starting July 1, your salary will be divided over 26.0 pays.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature:
Benefit
Accrual
Year
Dates
5 yr benefits
10 yr benefits
15 yr benefits
20 yr benefits
Date:
7/2005
Signature: Date:
Benefit 5 yr benefits VAC
Accrual 10 yr benefits
Year 15 yr benefits 7/2003
Dates 20 yr benefits 7/2008
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
v'
MAY 24, 2002
DEAR Virginia Valent,
According to our 2002-03 agreement, your salary is based upon
placement below. Contractual Hrly Rate Pd 2002-03: 11.37
(TOTAL CONTRACT SALARY PAID DIVIDED BY 2080 HRS.)
JOB CLASSIFICATION 12 Month Typist
HOURS PER DAY 8
BENEFIT ACCRUAL LEVEL 14
PREVIOUS YEAR BASE SALARY
01-02 BASE TRUE HRLY RATE
INCREASE PER HOUR FOR 2002-03
2002-03 BASE TRUE HRLY RATE
2002-03 BASE SALARY INCREASE
2002-03 BASE SALARY
2 Inservice Credits
10 YR SALARY LONG SERVICE
$ TOWARD 10% OF HEALTH INS.
TOTAL 2002-03 SALARY
RETIREMENT: TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
FLEX PLAN - DIST CONTRIBUTION
FLEX PLAN-EMP SALARY CONTRIB
TOTAL SALARY AND BENEFITS PAID
BY THE DISTRICT
21848.00
10.50
.67
11.17
1394.00
23242.00
50.00
350.00
950.00
24592.00
836.13
1806.6546
8780.40
300.00
975.60
36315.1846
Starting July I, your salary will be divided over 26 pays.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
MAY 24, 2002
DEAR SUSAN WHITCOMB,
According to our 2002-03 agreement, your salary is based upon
placement below. Contractual Hrly Rate Pd 2002-03: 7.86
(TOTAL CONTRACT SALARY PAID DIVIDED BY 2080 HRS.)
JOB CLASSIFICATION Typist
HOURS PER DAY 8
BENEFIT ACCRUAL LEVEL 04
PREVIOUS YEAR BASE SALARY
01-02 BASE TRUE HRLY RATE
INCREASE PER HOUR FOR 2002-03
2002-03 BASE TRUE HRLY RATE
2002-03 BASE SALARY INCREASE
2002-03 BASE SALARY
HEALTH INS BUYOUT
TOTAL 2002-03 SALARY
RETIREMENT: TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
FLEX PLAN - DIST CONTRIBUTION
FLEX PLAN-EMP SALARY CONTRIB
TOTAL SALARY AND BENEFITS PAID
BY THE DISTRICT
FT 9/17/01
15226.00
7.32
.54
7.86
1129.00
16355.00
1000.00
17355.00
556.07
1274.1075
700.00
19185.1775
Starting July 1, your salary will be divided over 26 pays.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature:
Benefit
Accrual
Year
Dates
5 yr benefits
10 yr benefits
15 yr benefits
20 yr benefits
Date:
7/2003
7/2008
7/2013
I .
.
.;
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
MAY 24, 2002
DEAR CLARK BETH,
Your salary for the 2002-03 school year will be based upon
the placement shown below.
JOB CLASSIFICATION
HOURS REQUIRED PER DAY
BEGINNING BENEFIT YR NO.
PREVIOUS YEAR SALARY
SALARY INCREASE FOR 2002-03
HOME SCHOOL COORDINATOR
7.5
09
2002-03 BASE SALARY
2002-03 ANTICIPATED EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN DISTRICT CONTRIB.
CAFE PLAN EMPLOYEE SALARY CONTRIB
TOTAL SALARY AND FRINGE PD.BY DISTRICT
23983.00
1353.00
25336.00
25336.00
861.42
1863.5706
9756.00
300.00
975.60
38116.9906
Earnings beginning Sept 1st of 2002 will be divided by
21.0 OR 26 pays as you have indicated. If you do
not make your choice, your pay will be divided by 21.0.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the Business Office.
Signature: Date:
Benefit years
for accruals
5 Yrs.: 09/98
15 Yrs.: 09/08
10 Yrs.: 09/03
20 Yrs. :
I,
,.
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
MAY 24, 2002
DEAR PACHLA STACY,
Your salary for the 2002-03 school year will be based upon
the placement shown below.
JOB CLASSIFICATION
HOURS REQUIRED PER DAY
BEGINNING BENEFIT YR NO.
PREVIOUS YEAR SALARY
SALARY INCREASE FOR 2002-03
HOME SCHOOL COORDINATOR
7.5
02
2002-03 BASE SALARY
2002-03 ANTICIPATED EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN DISTRICT CONTRIB.
CAFE PLAN EMPLOYEE SALARY CONTRIB
TOTAL SALARY AND FRINGE PD.BY DISTRICT
17500.00
1094.00
18594.00
18594.00
632.20
1402.8111
2565.96
256.60
23194.9711
Earnings beginning Sept 1st of 2002 will be divided by
21.0 OR 26 pays as you have indicated. If you do
not make your choice, your pay will be divided by 21.0.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the Business Office.
Signature: Date:
Benefit years
for accruals
5 Yrs.: 9/2005 10 Yrs.: 9/2010
15 Yrs.: 20 Yrs.:
.~
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
MAY 24, 2002
DEAR SLOCUM RENEE,
Your salary for the 2002-03 school year will be based upon
the placement shown below.
JOB CLASSIFICATION
HOURS REQUIRED PER DAY
BEGINNING BENEFIT YR NO.
PREVIOUS YEAR SALARY
SALARY INCREASE FOR 2002-03
HOME SCHOOL COORDINATOR
7.5
03
18288.00
1125.00
2002-03 BASE SALARY
Health Ins. Buyout
19413.00
1000.00
2002-03 ANTICIPATED EARNINGS 20413.00
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN DISTRICT CONTRIB.
CAFE PLAN EMPLOYEE SALARY CONTRIB
TOTAL SALARY AND FRINGE PD. BY DISTRICT
660.04
1561.5945
22634.6345
Earnings beginning Sept 1st of 2002 will be divided by
21.0 OR 26 pays as you have indicated. If you do
not make your choice, your pay will be divided by 21.0.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the Business Office.
Signature: Date:
Benefit years
for accruals
5 Yrs.: 9/2004 10 Yrs.: 9/2009
15 Yrs.: 20 Yrs.:
"'..
..
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
MAY 24, 2002
DEAR Cheryl Tome-Signore,
Your salary for the 2002-03 school year will be based upon
the placement shown below.
JOB CLASSIFICATION
HOURS REQUIRED PER DAY
BEGINNING BENEFIT YR NO.
PREVIOUS YEAR SALARY
SALARY INCREASE FOR 2002-03
HOME SCHOOL COORDINATOR
7.5
13
2002-03 BASE SALARY
1 Inservice Credit
10 YR SALARY LONG SERVICE
$ Toward 10% of Health Ins.
2002-03 ANTICIPATED EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN DISTRICT CONTRIB.
CAFE PLAN EMPLOYEE SALARY CONTRIB
TOTAL SALARY AND FRINGE PD. BY DISTRICT
28809.00
1546.00
30355.00
25.00
350.00
450.00
31180.00
1060.12
2351.7630
4380.00
300.00
438.00
39271.8830
Earnings beginning Sept 1st of 2002 will be divided by
21.0 OR 26 pays as you have indicated. If you do
not make your choice, your pay will be divided by 21.0.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the Business Office.
Signature: Date:
Benefit years
for accruals
5 Yrs.: 9/94
15 Yrs.: 9/2004
10 Yrs.: 9/99
20 Yrs.:
..
'.
,
! .
.
-.
..
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
MAY 24, 2002
DEAR YOUNG ELIZABETH,
Your salary for the 2002-03 school year will be based upon
the placement shown below.
JOB CLASSIFICATION
HOURS REQUIRED PER DAY
BEGINNING BENEFIT YR NO.
PREVIOUS YEAR SALARY
SALARY INCREASE FOR 2002-03
HOME SCHOOL COORDINATOR
7.5
04
2002-03 BASE SALARY
HEALTH INS BUYOUT
2002-03 ANTICIPATED EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN DISTRICT CONTRIB.
CAFE PLAN EMPLOYEE SALARY CONTRIB
TOTAL SALARY AND FRINGE PD.BY DISTRICT
18928.00
1151.00
20079.00
1000.00
21079.00
682.69
1556.3160
735.00
23318.0060
Earnings beginning Sept 1st of 2002 will be divided by
21.0 OR 26 pays as you have indicated. If you do
not make your choice, your pay will be divided by 21.0.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the Business Office.
Signature: Date:
Benefit years
for accruals
5 Yrs.: 9/2003 10 Yrs.: 9/2008
15 Yrs.: 20 Yrs.:
\.'
I"
'.
SALAMANCA CITY CENTRAL SCHOOL DISTRICT SALAMANCA, NEW YORK
NON-TEACHING SALARY NOTICE 2002-03
MAY 24, 2002
DEAR David Kahm,
According to our 2002-03 agreement, your, salary is based upon
placement shonw below.
JOB CLASSIFICATION
PRESENT BENEFIT ACCRUAL YR
MAINTENANCE MAN
19
PREVIOUS YEAR HRLY RATE
INCREASE PER HOUR
2002-03 HOURLY RATE
2002-03 BASE SALARY
15 YR SALARY LONG SERVICE
SAFE DRIVING AWARD
$ TOWARD 10% OF HEALTH INS
2002-03 ANTICIPATED EARNINGS
HOSPITALIZATION
RETIREMENT TIER I
TIER II
TIER III
TIER IV
FICA
CAFE PLAN DIST. CONTRIB.
CAFE PLAN EMPLOYEE SALARY CONTRIB
TOTAL SALARY AND FRINGE PD BY DIST.
13.83
.80
14.63
30430.40
700.00
100.00
950.00
32180.40
9756.00
1094.12
2387.1672
300.00
975.60
45717.6872
Your earnings will be paid on an hourly basis.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the business office.
Signature: Date:
Benefit Dates 5 years service:
10 years service: 7/93
15 years service: 7/98
20 years service: 7/2003
! .
.?'.
SALAMANCA CITY CENTRAL SCHOOL DISTRICT SALAMANCA, NEW YORK
NON-TEACHING SALARY NOTICE 2002-03
MAY 24, 2002
DEAR William McClune,
According to our 2002-03 agreement, your salary is based upon
placement shonw below.
JOB CLASSIFICATION
PRESENT BENEFIT ACCRUAL YR
Groundsman
24
PREVIOUS YEAR HRLY RATE
INCREASE PER HOUR
2002-03 HOURLY RATE
2002-03 BASE SALARY
20 yr. Salary Long Service
14.65
.84
15.49
32219.20
Safe Driver Award
$ TOWARD 10% OF HEATLH INS
1050.00
100.00
950.00
2002-03 ANTICIPATED EARNINGS
HOSPITALIZATION
RETIREMENT TIER I
TIER II
TIER III
TIER IV
34319.20
9756.00
1166.85
FICA
CAFE PLAN DIST. CONTRIB.
CAFE PLAN EMPLOYEE SALARY CONTRIB
TOTAL SALARY AND FRINGE PD BY DIST.
2550.7854
300.00
975.60
48092.8354
Your earnings will be paid on an hourly basis.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the business office.
Signature: Date:
Benefit Dates 5 years service:
10 years service:
15 years service: 7/93
20 years service: 7/98
,
.
SALAMANCA CITY CENTRAL SCHOOL DISTRICT SALAMANCA, NEW YORK
NON-TEACHING SALARY NOTICE 2002-03
MAY 24, 2002
DEAR Robert Schindler,
According to our 2002-03 agreement, your salary is based upon
placement shonw below.
JOB CLASSIFICATION
PRESENT BENEFIT ACCRUAL YR
AUTO MECHAN HELP
15
PREVIOUS YEAR HRLY RATE
INCREASE PER HOUR
2002-03 HOURLY RATE
2002-03 BASE SALARY
SAFE DR AWARD
Salary Long Service 15 yrs
9.16
.62
9.78
20342.40
100.00
700.00
2002-03 ANTICIPATED EARNINGS
HOSPITALIZATION
RET!REMENT TIER I
TIER II
TIER III
TIER IV
21142.40
4380.00
FICA
CAFE PLAN DIST. CONTRIB.
CAFE PLAN EMPLOYEE SALARY CONTRIB
TOTAL SALARY AND FRINGE PD BY DIST.
718.83
1583.8866
300.00
438.00
28125.1166
Your earnings will be paid on an hourly basis.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the business office.
Signature: Date:
Benefit Dates 5 years service: 7/92
10 years service: 7/97
15 years service: 7/2002
20 years service: 7/2007
--
I .
.
.
SALAMANCA CITY CENTRAL SCHOOL DISTRICT SALAMANCA, NEW YORK
NON-TEACHING SALARY NOTICE 2002-03
MAY 24, 2002
DEAR MARK SCHNITTGER,
According to our 2002-03 agreement, your salary is based upon
placement shonw below.
JOB CLASSIFICATION
PRESENT BENEFIT ACCRUAL YR
AUTO MECHAN HELP
03
PREVIOUS YEAR HRLY RATE
INCREASE PER HOUR
2002-03 HOURLY RATE
2002-03 BASE SALARY
SAFE DRIVING AWARD
6.75
.52
7.27
15121.60
100.00
2002-03 ANTICIPATED EARNINGS
HOSPITALIZATION
RETIREMENT TIER I
TIER II
TIER III
TIER IV
15221.60
9756.00
FICA
CAFE PLAN DIST. CONTRIB.
CAFE PLAN EMPLOYEE SALARY CONTRIB
TOTAL SALARY AND FRINGE PD BY DIST.
517.55
1089.8190
975.60
26584.9690
Your earnings will be paid on an hourly basis.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the business office.
Signature: Date:
Benefit Dates 5 years service: 7/04
10 years service: 7/09
15 years service:
20 years service:
, .
.
.
. .M
SALAMANCA CITY CENTRAL SCHOOL DISTRICT SALAMANCA, NEW YORK
NON-TEACHING SALARY NOTICE 2002-03
MAY 24, 2002
DEAR JAMES STOEHR,
According to our 2002-03 agreement, your salary is based upon
placement shonw below.
JOB CLASSIFICATION
PRESENT BENEFIT ACCRUAL YR
AUTO MECHANIC
03
PREVIOUS YEAR HRLY RATE
INCREASE PER HOUR
2002-03 HOURLY RATE
2002-03 BASE SALARY
SAFE DRIVING AWARD
12.56
.75
13.31
27684.80
100.00
2002-03 ANTICIPATED EARNINGS
HOSPITALIZATION
RETIREMENT TIER I
TIER II
TIER III
TIER IV
27784.80
9756.00
FICA
CAFE PLAN DIST. CONTRIB.
CAFE PLAN EMPLOYEE SALARY CONTRIB
TOTAL SALARY AND FRINGE PD BY DIST.
944.66
2050.9038
975.60
40536.3638
Your earnings will be paid on an hourly basis.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the business office.
Signature: Date:
Benefit Dates 5 years service: 7/04
10 years service: 7/2009
15 years service:
20 years service:
..
,
,
.
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
MAY 24, 2002
DEAR Helen Bantin,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. Your hours will be paid on an
hourly basis beginning Sept, 2002.
JOB CLASSIFICATION Bus Mon
HOURS PER DAY 3
CURRENT BENEFIT ACCRUAL LEVEL 08
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
8.13
7.58
.55
4609.71
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
4609.71
352.6428
250.00
5212.3528
Your earnings beginning in Sept. will be paid on an hourly
basis.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service:
10 years service: 9/2004 15 years service:
9/2009
20 years service:
,.
.
.
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
MAY 24, 2002
DEAR SHARON BURLIN,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. Your hours will be paid on an
hourly basis beginning Sept, 2002.
JOB CLASSIFICATION
HOURS PER DAY
CURRENT BENEFIT ACCRUAL LEVEL
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
7.86
7.32
.54
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
Your earnings beginning in Sept. will be paid on an hourly
basis.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service:
10 years service: 15 years service:
20 years service:
..
.
.
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
MAY 24, 2002
DEAR STACY FISHER,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. Your hours will be paid on an
hourly basis beginning Sept, 2002.
JOB CLASSIFICATION BUS MON
HOURS PER DAY 3
CURRENT BENEFIT ACCRUAL LEVEL 03
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
7.05
6.54
.51
3997.35
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
3997.35
135.90
305.7973
4439.0473
Your earnings beginning in Sept. will be paid on an hourly
basis.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service: 9/2004
10 years service: 9/2009 15 years. service:
20 years service:
..
.
. .
'.
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
MAY 24, 2002
DEAR Kathleen Herman,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. Your hours will be paid on an
hourly basis beginning Sept, 2002.
JOB CLASSIFICATION Bus Mon
HOURS PER DAY 3
CURRENT BENEFIT ACCRUAL LEVEL 14
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
SALARY LONG SERVICE 10 YRS
10.23
9.60
.63
5800.41
250.00
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
6050.41
205.70
462.8564
250.00
6968.9664
Your earnings beginning in Sept. will be paid on an hourly
basis.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service:
10 years service: 9/98 15 years service:
9/2003
20 years service:
'-
~
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
MAY 24, 2002
DEAR Antoinette Senear,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. Your hours will be paid on an
hourly basis beginning Sept, 2002.
JOB CLASSIFICATION Bus Mon.
HOURS PER DAY 3
CURRENT BENEFIT ACCRUAL LEVEL 30
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
SALARY LONG SERVICE 25 YRS
14.02
13.24
.78
7949.34
1000.00
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
8949.34
304.27
684.6245
250.00
10188.2345
Your earnings beginning in Sept. will be paid on an hourly
basis.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service:
10 years service: 15 years service:
20 years service: 9/92
',..
..
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
MAY 24, 2002
DEAR LINDA DEY,
Your salary for the 2002-03 school year will be based upon
the placement shown below.
JOB CLASSIFICATION
HOURS REQUIRED PER DAY
BEGINNING BENEFIT YR NO.
PREVIOUS YEAR SALARY
SALARY INCREASE FOR 2002-03
C.O.T.A.
7.5
04
20217.00
1163.00
2002-03 BASE SALARY
HEALTH INS BUYOUT
21380.00
1000.00
2002-03 ANTICIPATED EARNINGS 22380.00
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN DISTRICT CONTRIB.
CAFE PLAN EMPLOYEE SALARY CONTRIB
TOTAL SALARY AND FRINGE PD. BY DISTRICT
726.92
1671.9075
525.00
24778.8275
Earnings beginning Sept 1st of 2002 will be divided by
21.0 OR 26 pays as you have indicated. If you do
not make your choice, your pay will be divided by 21.0.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the Business Office.
Signature: Date:
Benefit years
for accruals
5 Yrs.: 9/2003 10 Yrs.: 9/2008
15 Yrs.: 20 Yrs.:
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
MAY 24, 2002
DEAR KARIN HAGER,
Your salary for the 2002-03 school year will be based upon
the placement shown below.
JOB CLASSIFICATION
HOURS REQUIRED PER DAY
BEGINNING BENEFIT YR NO.
PREVIOUS YEAR SALARY
SALARY INCREASE FOR 2002-03
NURSE
7.5
02
17654.00
1060.00
2002-03 BASE SALARY
HEALTH INSURANCE BUYOUT
18714.00
1000.00
2002-03 ANTICIPATED EARNINGS 19714.00
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN DISTRICT CONTRIB.
CAFE PLAN EMPLOYEE SALARY CONTRIB
TOTAL SALARY AND FRINGE PD. BY DISTRICT
636.28
1508.1210
21858.4010
Earnings beginning Sept 1st of 2002 will be divided by
21.5 OR 26 pays as you have indicated. If you do
not make your choice, your pay will be divided by 21.5.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the Business Office.
Signature: Date:
Benefit years
for accruals
5 Yrs.: 9/2005 10 Yrs.: 9/2010
15 Yrs.: 20 Yrs.:
~....-.
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
MAY 24, 2002
DEAR Sandra Krantz,
Your salary for the 2002-03 school year will be based upon
the placement shown below.
JOB CLASSIFICATION
HOURS REQUIRED PER DAY
BEGINNING BENEFIT YR NO.
PREVIOUS YEAR SALARY
SALARY INCREASE FOR 2002-03
Nurse
7.5
14
24481.00
1333.00
2002-03 BASE SALARY
6 Credits
10 YR SALARY LONG SERVICE
25814.00
150.00
350.00
$ TOWARD 10% OF HEALTH INS
950.00
2002-03 ANTICIPATED EARNINGS 27264.00
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN DISTRICT CONTRIB.
CAFE PLAN EMPLOYEE SALARY CONTRIB
TOTAL SALARY AND FRINGE PD. BY DISTRICT
938.88
2011.0626
9756.00
300.00
975.60
40269.9426
Earnings beginning Sept 1st of 2002 will be divided by
21.5 OR 26 pays as you have indicated. If you do
not make your choice, your pay will be divided by 21.5.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the Business Office.
Signature: Date:
Benefit years
for accruals
5 Yrs.: 9/93
15 Yrs.: 9/2003
10 Yrs.: 9/98
20 Yrs.:
. -----..
, .
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
MAY 24, 2002
DEAR Sharon Smith,
Your salary for the 2002-03 school year will be based upon
the placement shown below.
JOB CLASSIFICATION
HOURS REQUIRED PER DAY
BEGINNING BENEFIT YR NO.
PREVIOUS YEAR SALARY
SALARY INCREASE FOR 2002-03
Nurse
7.5
24
2002-03 BASE SALARY
20 Yr. Salary Long Service
31881.00
1630.00
33511.00
1050.00
$ TOWARD 10% OF HEALTH INS
950.00
2002-03 ANTICIPATED EARNINGS 35511.00
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN DISTRICT CONTRIB.
CAFE PLAN EMPLOYEE SALARY CONTRIB
TOTAL SALARY AND FRINGE PD.BY DISTRICT
1207.37
2641.9581
9756.00
300.00
975.60
49416.3281
Earnings beginning Sept 1st of 2002 will be divided by
21.5 OR 26 pays as you have indicated. If you do
not make your choice, your pay will be divided by 21.5.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the Business Office.
Signature: Date:
Benefit years
for accruals
5 Yrs.: 9/83
15 Yrs.: 9/93
10 Yrs.: 9/88
20 Yrs.: 9/98
~.
I-
..
. SA~CA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
,.NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW.MAY 24, 2002
DEAR CYNTHIA ARMAGOST,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. PLEASE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION TEACHER AIDE
HOURS PER DAY 7.5
CURRENT BENEFIT ACCRUAL LEVEL 05
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
1 CREDIT
HEALTH INS BUYOUT
7.32
6.80
.52
10376.10
25.00
1000.00
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
11401.10
353.63
872.1842
300.00
12926.9142
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service: 9/2002
10 years service: 9/2007 15 years service:
20 years service:
'"
~
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
,NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW.MAY 24, 2002
DEAR CHERYL BACELLI,
According to our 2002-03 agreement, your salary is based upon.
the placement shown below. PLEASE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION TEACHER AIDE
HOURS PER DAY 7.5
CURRENT BENEFIT ACCRUAL LEVEL 04
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
7.32
6.80
.52
10376.10
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
10376.10
352.78
680.8883
8780.40
1475.60
21665.7683
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service: 9/2004
10 years service: 15 years service:
20 years service:
'"
"
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
.NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW.MAY 24, 2002
DEAR CHRISTINE BAILEY,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. PLE~SE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION TEACHER AIDE
HOURS PER DAY 7.5
CURRENT BENEFIT ACCRUAL LEVEL 03
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
HEALTH INS BUYOUT
6.78
6.28
.50
9610.65
1000.00
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I'
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
10610.65
326.77
811.7147
11749.1347
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service: 9/2004
10 years service: 15 years service:
20 years service:
SA~~CA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
.NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW.MAY 24, 2002
DEAR JANIS BARCZAK,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. PLEASE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION TEACHER AIDE
HOURS PER DAY 7.5
CURRENT BENEFIT ACCRUAL LEVEL 03
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
7.59
7.06
.53
10758.83
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
10758.83
365.81
716.2871
8780.40
1395.60
22016.9271
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service: 9/2004
10 years service: 15 years service:
20 years service:
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
'NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW 0MAY 24, 2002
DEAR Jennifer Beeles,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. PLEASE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION TCHR AIDE FT 4/17/02
HOURS PER DAY 7.5
CURRENT BENEFIT ACCRUAL LEVEL 02
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
6.78
6.28
.50
9610.65
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
9610.65
326.77
735.2147
10672.6347
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service: 9/2005
10 years service: 15 years service:
20 years service:
--
SA~~CA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
-NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW 0MAY 24, 2002
DEAR Patricia Brol,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. PLEASE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION Teacher Aide
HOURS PER DAY 5
CURRENT BENEFIT ACCRUAL LEVEL 16
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
15 YR SALARY LONG SERVICE
13.86
13.09
.77
13097.70
700.00
$ TOWARD 10% OF HEALTH INS.
950.00
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
14747.70
501.43
1053.5657
8780.40
300.00
975.60
26358.6957
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service:
10 years service: 15 years service: 9/2001
20 years service:
-
"SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
,NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW.MAY 24, 2002
DEAR Michele Freaney,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. PLEASE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION TEACHER AIDE
HOURS PER DAY 7.5
CURRENT BENEFIT ACCRUAL LEVEL 06
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
HEALTH INS BUYOUT
7.59
7.06
.53
10758.83
1000.00
ANTICIPATED 2002-03.EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
11758.83
365.77
899.5505
300.00
13324.1505
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service: 09/2001
10 years service: 09/2006 15 years service:
20 years service:
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
'NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW.MAY 24, 2002
DEAR Mary Haley,
According to our 2002-03 agreement, your salary is based upon
the placement shown ,below. PLEASE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION Volunteer Prog.Coord
HOURS PER DAY 7.5
CURRENT BENEFIT ACCRUAL LEVEL 09
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
Health Ins. Buyout
10.10
9.47
.63
14316.75
1000.00
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
15316.75
486.78
1171.7314
300.00
17275.2614
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service:
10 years service: 9/2003 15 years service:
20 years service:
SALAMANcA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
'NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW.MAY 24, 2002
DEAR JAMES HAMACHER,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. PLEASE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION TEACHER AIDE
HOURS PER DAY 7.5
CURRENT BENEFIT ACCRUAL LEVEL 05
2002-03 HOURLY RATE
PREVo YR. HRLY.RATE
INCREASE PER HR.
2002-03 BASE SALARY
HEALTH INS BUYOUT
7.05
6.54
.51
9993.38
1000.00
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
10993.38
339.76
840.9936
300.00
12474.1336
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service: 9/2002
10 years service: 9/2007 15 years service:
20 years service:
SA~~CA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
-NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW.MAY 24, 2002
DEAR Jill Hart,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. PLEASE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION TEACHER AIDE
HOURS PER DAY 7.5
CURRENT BENEFIT ACCRUAL LEVEL 05
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
HEALTH INS BUYOUT
7.59
7.06
.53
10758.83
1000.00
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
11758.83
365.77
899.5505
300.00
13324.1505
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service: 9/2002
10 years service: 9/2007 15 years service:
20 years service:
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
'NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW.MAY 24, 2002
DEAR Mary Hill,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. PLEASE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION Teacher Aide
HOURS PER DAY 7.5
CURRENT BENEFIT ACCRUAL LEVEL 05
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
HEALTH INS BUYOUT
7.32
6.80
.52
10376.10
1000.00
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
11376.10
352.78
870.2717
300.00
12899.1517
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service: 9/2002
10 years service: 9/2007 15 years service:
20 years service:
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
-NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW 0MAY 24, 2002
DEAR Sara Hostuttler,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. PLEASE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION TEACHER AIDE
HOURS PER DAY 7.5
CURRENT BENEFIT ACCRUAL LEVEL 02
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
6.78
6.28
.50
9610.650
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
9610.650
326.77
715.5848
2309.36
256.60
13218.9648
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service: 9/2005
10 years service: 15 years service:
20 years service:
--
"SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW.MAY 24, 2002
DEAR Catherine Kinney,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. PLEASE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION Teacher Aide
HOURS PER DAY 7.5
CURRENT BENEFIT ACCRUAL LEVEL 09
2002-03 HOURLY RATE
PREV. YR. HRLY.. RATE
INCREASE PER HR.
2002-03 BASE SALARY
$ TOWARD 10% HEALTH INS
10.23
9.60
.63
14501.03
800.00
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
15301.03
520.23
1103.0749
7935.73
1029.78
881.75
26771.5949
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service: 9/98
10 years service: 9/2003 15 years service:
20 years service:
"SALAMANcA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
'NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW.MAY 24, 2002
DEAR DarIa Marsh,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. PLEASE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION Teacher Aide
HOURS PER DAY 7.5
CURRENT BENEFIT ACCRUAL LEVEL 21
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
9 Credits
20 Yr. Long Service
$ TOWARD 10% HEALTH INS
13.94
13.16
.78
19759.95
225.00
1050.00
950.00
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
21984.95
747.49
1607.2153
8780.40
300.00
975.60
34395.6553
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptanc~ of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service:
10 years service: 15 years service:
20 years service: 9/2001
It
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
'NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW.MAY 24, 2002
DEAR JAMES MARTIN,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. PLEASE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION TEACHER AIDE
HOURS PER DAY 7.5
CURRENT BENEFIT ACCRUAL LEVEL 04
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
7.05
6.54
.51
9993.38
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
9993.38
339.76
689.8602
8780.40
975.60
20779.0002
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service: 9/2003
10 years service: 9/2008 15 years service:
20 years service:
c:. 'I
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
'NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW.MAY 24, 2002
DEAR Elaine Prey,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. PLEASE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION Teacher Aide
HOURS PER DAY 7.5
CURRENT BENEFIT ACCRUAL LEVEL 10
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
10TH YR SALARY LONG SERVICE
8.68
8.11
.57
12303.90
HEALTH INS BUYOUT
350.00
1000.00
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
13653.90
430.24
1044.5234
300.00
15428.6634
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service: 9/97
10 years service: 9/2002 15 years service:
20 years service:
,t ..
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
'NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW.MAY 24, 2002
DEAR VIC QUATTRONE,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. PLEASE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION TEACHER AIDE
HOURS PER DAY 5
CURRENT BENEFIT ACCRUAL LEVEL 07
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
HEALTH INS BUYOUT AT 50%
7.86
7.32
.54
7427.70
500.00
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
7927.70
606.4691
300.00
8834.1691
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service: 9/2000
10 years service: 9/2005 15 years service:
20 years service:
---l
.4 4 . ~
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
-NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW 0MAY 24, 2002
DEAR Sheila Siperek,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. PLEASE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION TEACHER AIDE
HOURS PER DAY 7.5
CURRENT BENEFIT ACCRUAL LEVEL 05
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
HEALTH INS BUYOUT
7.32
6.80
.52
10376.10
1000.00
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
11376.10
386.78
870.2717
300.00
12933.1517
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service: 9/2002
10 years service: 9/2007 15 years service:
20 years service:
- -
~4.,
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SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
'NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW.MAY 24, 2002
DEAR PAIGE STAHLEY,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. PLEASE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION TEACHER AIDE
HOURS PER DAY 7.5
CURRENT BENEFIT ACCRUAL LEVEL 05
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
1 CREDIT
HEALTH INS BUYOUT
7.32
6.80
.52
10376.10
25.00
1000.00
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
11401.10
353.63
872.1842
300.00
12926.9142
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service: 9/2002
10 years service: 9/2007 15 years service:
20 years service:
.. . ~
'"
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
.NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW.MAY 24, 2002
DEAR Kathy Stone,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. PLEASE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION TEACHER AIDE
HOURS PER DAY 7.5
CURRENT BENEFIT ACCRUAL LEVEL 05
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE,
INCREASE PER HR.
2002-03 BASE SALARY
7.59
7.06
.53
10758.83
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
10758.83
365.77
770.2471
6212.16
690.24
18797.2471
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service: 9/2002
10 years service: 9/2007 15 years service:
20 years service:
A.
.'"
~
SALAMANCA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
'NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW 0MAY 24, 2002
DEAR Kim Vail,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. PLEASE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION Teacher Aide
HOURS PER DAY 7.5
CURRENT BENEFIT ACCRUAL LEVEL 09
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
Health Ins. Buyout
11.09
10.42
.67
15720.08
1000.00
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
16720.08
534.48
1279.0861
300.00
18833.6461
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service:
10 years service: 09/2003 15 years service:
20 years service:
-
1.I., .~
...
SALAMANcA CITY CENTRAL SCHOOL DISTRICT NON-TEACHING SALARY
'NOTICE FOR THE 2002-03 SCHOOL YEAR
BE SURE TO MARK YOUR CHOICE
OF PAYROLL PERIODS BELOW.MAY 24, 2002
DEAR JILLENA WOODIN,
According to our 2002-03 agreement, your salary is based upon
the placement shown below. PLEASE MARK THE CHOICE OF PAYROLL
PERIODS YOU DESIRE FOR 2002-03: 21 OR 26 PAYS
JOB CLASSIFICATION TEACHER AIDE
HOURS PER DAY 7.5
CURRENT BENEFIT ACCRUAL LEVEL 06
2002-03 HOURLY RATE
PREVo YR. HRLY. RATE
INCREASE PER HR.
2002-03 BASE SALARY
7.59
7.06
.53
10758.83
ANTICIPATED 2002-03 EARNINGS
RETIREMENT
TIER I
TIER II
TIER III
TIER IV
FICA
HOSPITALIZATION
CAFE PLAN-DIST CONTRIB
CAFE PLAN-EMPL SAL CONTRIB
TOTAL SAL AND FRINGS PD BY DIST
10758.83
365.77
770.2471
6212.16
300.00
690.24
19097.2471
Your earnings beginning in Sept. will be paid over the number
of payrolls you indicated above. If nothing is marked, you
will receive 21 pays during the next school year.
Please indicate your acceptance of this salary notice by
signing and returning one copy to the payroll department
immediately.
Signature: Date:
Starting
Accrual Yr: 5 years service: 9/2001
10 years service: 9/2006 15 years service:
20 years service:
